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NPEAMBYJIA /| PREAMBLE

PO3POBJIEHO / DESIGNED
KepiBHuk npoekTHoI rpynu: [Team leader:

APTEMEHKO NiHa MeTpisHa, AoueHTKa KatheApu MeHe s KMeHTyY NiANPUEMCTB, AOLEHTKa,
KaHOuLhaTKa eKOHOMIYHUX Hayk / ARTEMENKO Lina, PhD (Economics), Associate Professor,
Associate Professor of the Department of Management of Enterprises

YneHu npoekTHOI rpynu: / Team members:

KPABYEHKO MapuHa OnerisHa, AOKTOP eKOHOMIYHUX Hayk, npodecop, AekaH thakyneTeTy
MEHEAXMEHTY Ta MapkeTuHry/ KRAVCHENKO Maryna, Doctor of Economics, Professor, Dean of the
Faculty of Management and Marketing,

AEPIrAHOBA BikTopis BikTopiBHa, , AOKTOP €KOHOMIYHUX HaykK, npocecop, 3asiaysayka kahenpu
MEHEMXKMeHTy nianpuemcTs/ DERGACHOVA Viktoriia, Doctor of Economics, Professor,Head of
Management of Enterprises

'YK Onbra BonoammupisHa, AOLEHTKa KaheApn MeHeAXKMEHTY NiANPWEMCTB, AOLEHTKa,
KaHAnAaTka eKoHOMiYHMX Hayk / HUK Olga, PhD (Economics), Associate Professor, Associate
Professor of the Department of Management of Enterprises

KOLIKO Tapac ApKaninoBuy, goueHT Katheapw MEHELKMEHTY NiANPUEMCTB, AOLEHT, KaHauoaT
E€KOHOMIYHMX Hayk / KOTSKO Taras, PhD (Economics), Associate Professor, Associate Professor of
the Department of Management of Enterprises

HAITOPHA IHHa IBaHiBHa, AoueHTKa Kahenpwm MEHEIDKMEHTY NiANPUEMCTB, AOLEHT, KaHanpaTt
€KOHOMIYHMX Hayk / NAGORNA Inna, PhD (Economics), Associate Professor, Associate Professor of
the Department of Management of Enterprises

EPOENI-K/IAN OkcaHa, aoueHTKa Kadeapu nianpueMHUUTEa Ta KOMYHiKauii B 6i3Heci, K.rym.H.
MNo3HaHCBLKOro NoniTeXHIYHOro yHiBepcuTeTy / ERDELI-KLYAP Oksana, Associate Professor of the
Department of Entrepreneurship and Communication in business, PhD, Poznan Polytechnic
University

PUBILUBKA AHHa PycnaHisHa, 3006yBayka MEepPLUOro piBHA BULLOT OCBITY 33 OMNM MeHemXMeHT i
BisHec-agMiHicTpyBaHHS, rpyna ¥YB-31 / RYBITSKA Anna, student of the first level of higher
education for the OPP Management and Business Administration, group UV-31

KOBTOHIOK TeTsiHa BonoaumunpisHa, meHenxep HaBYyanbHUX NPoeKTiB, Koprnopauisi «ApTepiym» /
KOVTONYUK Tetyana, educational project manager, Arterium Corporation

KOP>XOB €BsreH OnekcaHapoBUY, HaYaNbHNK BiAAINY BaHTa)konifiiMansHoro obnagHaHHA Ta
TPAHCNOPTHO-TEeXHONOrINHMX onepawii ¢inii «BIl ATOMNPOEKTIHXUHIPUHr» AT "HAEK
"EHeproaTom" / KORZHOV Evgeny, head of the department of lifting equipment and transport-
technological operations of the branch "Vp Atomproektengineering"” JSC NAEC "Energoatom"

HAYMEHKO Oner MeTposuy, KOMepuinHuii gupekTop TOB «Tpiymg Mak» / NAUMENKO
Oleh, commercial director of LLC Triumph Pak

MOron>XEHO / AGREED:

HaykoBo-meToaunyHa Komicis yHiBepcuTeTy 3i cneuiansHocTi D3 MeHen>kmeHT / The Scientific and
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Methodological Commission of the University on speciality D3 Management (npoTokon / minutes of
meeting Ne 8 Big / dated 01.06.2026 p.)

lonosa HMKY - D3 / Head of the SMCU-D3

W MapuHa KPABYEHKO / Maryna KRAVCHENKO

y\y/

MeToawyHa paga KMl im. Iropsi Cikopcbkoro / Methodological Council of Igor Sikorsky KPI (npoTokon

/ minutes Ne§_ sin / dated «p4»_£6. 2026 p.)

Fonosa MeToauyHoi paaw / Head of the Methodological Council

ﬁ—\ TeTsiHa XKEJIACKOBA / Tetiana ZHELIASKOVA

10.

7
BPAXOBAHO / CONSIDERED:

. YYMHHWIA cTaHaapT BULWOT oCBiTY 33 cneuianbHicTio 073 «MeHegXMeHT» ONA nepLoro

(bakanaBpcbkoro) piBHSA BULWOT 0cBiTM (Haka3s MOH No 1165 Bin 29.10.2018)

HauioHanbHa pamka KBasiikauiin. logaTok 40 NOCTaHOBM KabiHeTy MiHicTpiB YkpaiHu Big 23
ncTonana 2011 poky Ne 1341 (8 pepakuii nocTaHoBM KabiHeTy MiHicTpie Ykpainu Big 11
4yepBHA 2025 p. Ne 686). URL: httos://zakon.rada.qov.ua/laws/show/1341-2011-%DO%BF#Text

. MonoxeHHs Npo ocBiTHI nporpamu Kl im, Irops Cikopcbkoro

(3aTBepaXkeHo Ta BBeleHO B il Haka3oM Ne HOL/232/25 Bing 24.03.2025 URL:
https://osvita.kpi.ua/node/137

. CTpaTeris po3suTtky KMl im. Irops Cikopcbkoro Ha 2025-2030 poku (cxBaneHo ByeHot pagoto

KMl im. Irops Cikopcbkoro 9 rpyaHs 2024 poky) https://kpi.ua/ﬁles/2025-2030-strategy.pdf

. ObrosopeHHs Npono3uLin Bin poboToaasuis Ta CTyAeHTiB Ha 3acigaHHax HMKY 073 NpoToKon

Ne 3 Bia 22 rpypnHs 2025 p.

. ObrosopeHHs pesynbTaTis BHYTPILHBLOrO camoaHanisy, Npono3unwin sig poboTopnasuis Ta

CTYLEHTIB Ha 3acifaHHAX Kadenpw

PeueHnsii, Biaryku poboTtogasuis, CTenkxonaepis, pesynbTaTun rpomMancbLKoro o6rosopeHHs
https://kafedra.management.fmm.kpi.ua/main/?p:15955

Hakas NeHO[1/215/26 Bin 18.03.2026 p. "lMpo nnaHyBaHHs Ta OpraHi3aLUilo oCBITHLOMO npouecy
y 2026/2027 H.p."

. LoBiAHWK HaBYanbHUX ancumMnAiv ans PO3POBHUKIB OCBITHIX Nporpam

https://osvita.kpi.ua/sites/defau!t/ﬁfes/downIoads/Dovidnyk_2025.pdf

MeToan4Hi pekomeHaauii LWOAO0 BIANOBIAHOCTI OCBITHIX nporpam cnewianbHOCTAM, 3a SKUMMU
3AIACHIOETLCS NiAroToBKa 3000yBadyiB BULLOT OCBITW, Ta AeTani3oBaHUM ranysam MixxHapogHoi
CTaHAapTHOI knacudikauii ocsitn ISCED-F 2013 (Hakas MiHicTepcTBa oCBiTU | Hayku YKpaiHn
Ne 1734 Bip 31.12.2025).

. The current standard of higher education in specialty 073 "Management" for the first

(bachelor's) level of higher education (Order of the Ministry of Education and Culture No. 1165
dated 29.10.2018).

. National Qualifications Framework. Appendix to the Resolution of the Cabinet of Ministers of

Ukraine dated November 23, 2011 No. 1341 (as amended by the Resolution of the Cabinet of
Ministers of Ukraine dated June 11, 2025 No. 686). URL:
httos://zakon.rada.qov.ua/laws/show/l341-2011-%D0%BF#Text
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3. Regulations on educational programs of Igor Sikorsky Kyiv Polytechnic Institute (approved and
put into effect by order No. NOD/232/25 dated 03/24/2025 URL: https://osvita.kpi.ua/node/137

4. Strategy for the Development of Igor Sikorsky Kyiv Polytechnic Institute for 2025-2030
(approved by the Academic Council of Igor Sikorsky KPI on December 9, 2024)

https://kpi.ua/files/2025-2030-strategy.pdf.

1. Discussion of proposals from employers and students at the meetings of the Academic and
Methodological Commission of Field of Study 073 (minutes No. 3 dated December 22, 2025).

2. Discussion of the results of internal self-analysis, proposals from employers and students at
the department meetings.

3. Reviews, feedback from employers, stakeholders, results of public discussion
https://kafedra.management.fmm.kpi.ua/main/?p=10841.

4. Order NeHO[/215/26 Big 18.03.2026 p. on the Organization and Planning of the Educational
Process for the 2026/2027 Academic Year.

5. Handbook of Academic Disciplines for Educational Program Developers
https://osvita.kpi.ua/sites/default/files/downloads/Dovidnyk 2025.pdf.

6. Methodological recommendations on the compliance of educational programs with the
specialties in which higher education applicants are trained and with the detailed branches of
the International Standard Classification of Education ISCED-F 2013 (Order of the Ministry of
Education and Science of Ukraine No. 1734 of 12/31/2025).

EBOJIIOLUIA OCBITHbOI MPOrPAMU / EVOLUTION OF THE EDUCATIONAL PROGRAMME

MigroTosky MeHenxepis B KIl 3ano4aTtkoBaHo B 1991 p., BnepLwe B YKpaiHi, Ha Kadeapi
ynpasJiHHA BUpoOHMUTBOM. Y 1992 p. Kadhenpy peopraHizoBaHo y Kadenpy MeHegXMeHTY, Ha i
6a3i CTBOPEHO haKybTeT MeHeLKMEHTY Ta MapKeTuHry. Y 2021 p. Kacdheapy peopraHizoBaHo y
Kagenpy MeHeo)XMeHTY NiANPUEMCTB. 3a POKU iCHYBaHHSA Kadeapu 34iicHIoBanach NiAroToBka
BMCOKOKBaJlihikoBaHUX MeHea XepiB, WO NiaTBEepAXKYETbCSA 3HAYHOIO KiSIbKICTIO BUNMYCKHUKIB -
yCnilwHUX MeHeakepis, Nignpmnemuis, 6isHeCcMeHiB i HayKoBLiB (3axuLLieHo 5 aokTopis, noHaa 30
KaHOoupaTiB eKOHOMIYHUX HayK).

B 2020 p. rapaHToM npod., 4.e.H. Jeprayosoto B.B. 6yn0 ycnilwHO NiAroTOBAEHO Ta NPoOnaeHo
akpeaunTauinHy ekcrnepTusy Ta oTpuMaHo CepTudikaT Npo akpeauTaLlito OCBiTHbO-NpodecinHol
nporpammn «MeHepXMeHT i 6isHec-agMmiHicTpyBaHHa» (OIMM MBA) Ne 325 BnagaHuin 26.05.2020 p.
HauioHanbHUM areHTCTBOM i3 3abe3nevyeHHs AKOCTi BMLLOI OCBiTW, Nepiod akpeguTauii -
2020-2025 pp. https://kafedra.management.fmm.kpi.ua/main/?p=3117.

3a piweHHaM HMK 3 meHe)xXMeHTY B 2023 p. rapaHToMm Ol MBA npu3Ha4veHoO Aou. K.e.H.
ApTemeHko J1.I., Binbynack 3MiHa cknany poboyoi rpynun, 30KkpemMa OHOBJIEHO CKafd 3406yBaviB,
hofaHo cTenkxongepa KoBToHIOK T., MeHea)Xep HaB4YalbHUX NPOEKTIB Kopriopauis «ApTepiym»,
Mi>KHapOOHOro ekcnepTa K.rym.H. Eppeni-Knan O. goueHTka Kadeapu niagnpueEMHULTBA Ta
KOMYHiKaLii B 6i3Heci [N03HaHCbLKOro NoNiTEXHIYHOro yHiBepcuTeTy, yTO4YHEHO nocaay Kop>koBa €.

B 2025 p. rapaHToM ApTemeHko J1.T1. i rpynoto 3abe3znevyeHHsa OMM MBA ycniwHO NiAroToB/EHO Ta
nponaeHo akpeauTauinHy ekcnepTmn3y Ta oTpuMaHo CepTudikaT Npo akpeguTaLito OCBITHbLO-
npodgecinHoi nporpamn «MeHeo>XMeHT i 6izHec-agMiHicTpyBaHHA» Ne 13785 BugaHunin 12.06.2025
p. HauioHanbHMM areHTCTBOM i3 3abe3neyvyeHHs AKOCTi BULWOI OCBITK, Nepiod akpeauTauii 4o
01.07.2030 p. https://kafedra.management.fmm.kpi.ua/main/?page_id=14131.

dopmyBaHHA Ta oHoBNeHHs1 OMNM MBA BinbyBaeTbCA LLOPOKY 3 ypaxyBaHHAM 3anuTIB
poboTonaBLiB, akageMiYHMX YCTaAHOB, BUMYCKHMKIB, HA OCHOBI aHani3y raay3eBux TEHOEHLIN,
CTaHy Ta noTpeb pMHKY MpaLli, EBPONENCbLKMX NPOrpam Ta o4ikyBaHb 3400yBayiB Ha 3acagax
iHTerpauii oceiTK, Hayku, Bi3Hecy, Wo BinobpaKeHO B peLeH3iax poboTodaBLiB, CTENKXONAEPIB,
pe3ynbTaTax aHKeTyBaHb Ta rpoMaacbkoro obropopeHHsa 2023-2026 pp. NpencTaB/ieHO Ha CaunTi
Kaenpu https://kafedra.management.fmm.kpi.ua/main/?p=10426.

OHosneHo B OMNM MBA 2024 p. 3a npono3uuisamn poboTonasLiB, HAYKOBO-Ne[aroriyHmnx


https://kafedra.management.fmm.kpi.ua/main/?p=15955
https://osvita.kpi.ua/sites/default/files/downloads/Dovidnyk_2025.pdf
https://kafedra.management.fmm.kpi.ua/main/?p=3117
https://kafedra.management.fmm.kpi.ua/main/?p=10426
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npauiBHUKIB, 3406yBayiB Ta iHWNX cTenxonpepis: 36inbweHo obcar npodecinHoi CkNafoBoi,
BKJIIOYEHO AMNCUUNAIHW, AKi CNPAMOBaHIi Ha CTpaTeriYyHMM Ta NMPOEKTHUIN NiAX0AN Y MEHEO)XMEHTI,
BMKOPUCTaHHSA FHYYKMX iIHCTPYMEHTIB ynpaBaiHHA Agile, Scrum, Kanban, akTuBHy iMmnaemMeHTauito
iHpopMaLiNHNX TEXHOJIOT i B OCBITHIX KOMMOHEHTax, a caMe bizHec-aHaniTuka, 6isHec-
MPOrHO3yBaHHSA, BUPOOHNYNI MEHEXKMEHT, yrnpaBniHHA 6i3Hec-npouecamMun, BNPOBaLKEHO
TpeHiHrosi (TpeHiIHr «YnpaBiHHA KOHKYPEHTOCNPOMOXXHICTIO NiANPUEMCTBa») Ta iIHTEPaAKTUBHI
MeTOOMKWN BUKNaOaHHS.

B 2023-2024 pp. BBeaeHO npodecinHi gucunnninn: «bisHec-aHaniTuka», «CTpaTeryBaHHs Ta
6i3Hec-agMiHicTpyBaHHS», «O6MIK i ayanT», «Jlorictuka Ta ynpasJliHHS 3anacamMm»; yTOYHEHO
ONCUMMNANIHW 3arasibHOl NiArOTOBKU: «YKpaiHa B KOHTEKCTI iCTOPMYHOr0o pO3BUTKY EBpPONU>»,
«CuncrtemMm TEXHONOrIN Ta Ana>XnTtanilauia», «<BcTtyn go dinocodii». 3a oCBITHIMN KOMMNOHEHTaMM
OrMMn MBA npoBoAnTbCA cepTudikauia AMcTaHUinHKMX KypciB B Moodle Ta Googleclass.

OCBITHIi KOMNOHEHTW afanToOBaHi 40 Cy4aCHMX BUKINKIB pUHKY npaui, nobakaHb 3006yBaviB,
0oYikyBaHb poboToAaBLiB Ha 3aCadax iHTerpauii ocBiTK, Haykun, 6isHecy 3 BUKOPUCTaHHAM
crieuianbHUX MPOrpaMHUX NPoAyKTiB Npn BuknagaHHi OK, y T.4. aHaniTUYHOI OHJIANH-CUCTEM
«YouControl», N3 «M.E.Doc», SAP ERP, BceykpaiHCbKUX iHTEPaAKTUBHUX KYpPCiB 3 IT-KOMNaHi€wo
Genesis.

Y 2022-2024 pp. BubipkoBa cknanoBa HaB4aHHSA 3a Ol MBA fonoBHeHa TpboMa cepTUdiKaTHUMK
nporpamMmamun - MeHe)KMeHT nepcoHany, MeHen XKMeHT MegiabizHecy, AHTUKPMN30BUIA
MeHepXMeHT https://kafedra.management.fmm.kpi.ua/main/?p=1554. B Ol MBA po3wunpeHo
nepenik BUbipKoBMX AUCLUMMAIH CAPAMOBaHNX Ha PO3BUTOK soft skills, onaHyBaHHSA UM poBux
TexHonorin B 6i3Heci, iHCTpyMeHTapito SMM, po3BUTKY eMOLLINHOIO iIHTENEKTY Ta NigepCbKnx
AKOCTEWN.

KaTanor BubipkKoBMX AMCLWMJIIH PO3LLINPEHO Ta OHOBJIEHO 3@ PaxXYHOK HAaCTYMHUX OCBITHIX
KOMMOHEHTIB: Cy4acCHi Moaeni B MefiaiHaycTpil, 4iAXXNTan MEHEO)KMEHT, PEKPYTMEHT, Kap' EpHUN
KOYYUHT, yNpaBfiHHA MPOEKTHUMUN KOMaHAaMN, eKOHOMIiKa rnpaLli, opraHizauinHuin ou3anH,
OopraHizauis nignpPUEMHNUBKOT OifNIbHOCTI, NOAAaTKOBa CUCTEMA, PEK/TAMHUIN MeHeOXKMeHT, bpeHa
MeHeI>XXMEHT, JIOTiCTUKa e-komepuii, 61ok4enH TexHonorii y 6i3Heci, WTy4YHUIN iHTenekT B Bi3Heci,
AHTMKPU30BE YyNpaBAiHHA NigNPUNEMCTBOM, TPEHIHI «XAHTUKPU30BI KOMYHiKaLii», iHBECTYBaHHSA Ta
iHBECTUUINHNI aHani3, eKoOHOMi4YHa 6e3neka NigoNpPMEMCTBA, KOHKYPEHTHa pO3BifKa Ta iHWi
https://kafedra.management.fmm.kpi.ua/main/?p=1671.

Mpwn po3pobneHHi OMM MBA 2025 p. BpaxoBaHO [0CBIA peani3auii noaibHux nporpamM NpoBigHUX
BiTYM3HAHUX i 3apybixXHNX 3akNaais Buwoi ocBiTn. OMNM MBA 2025 p. nponLina ekcrnepTuly 3rigHo
CUCTEeMU BHYTPiLLIHbOro 3abesneyeHHs akocTi ocBiTK Kl iM. Iropsa CikopcbKoro, oTpumana
MO3UTUBHI BiAryKN akageMiqyHOi CMifIbHOTKU, CTyAeHTIB Ta poboTopasuiB. OpraHizauisa npouecis
BMKJlafgaHHSA Ta HaBYaHHS 3a Ol MBA 2025 p. B LifloMy BignoBiga€e pekoMeHAauisgM i CTaHAapTaMm
€BpPONEnCcbLKOro NPoCTopy BULLOI OCBITU. 3a pekoMeHgauiamu EI i TEP BpaxoBaHo 3MiHa
nocnifoBHOCTI «MeHea KMeHT» | «CaMOMeHea)XMeHT», AOAAaHO CKNafoBy «J1inepcTeo»,

00OaHO «AnaXuTan MeHed KMeHT», «YNpaBJliHHA pusnkamm», «TeopeTnyHa NiarotToBka 6a3oBoi
3araJibHOBIMCbLKOBOI MiArOTOBKU».

B OMMN MBA 2026 p. 3a pe3ysibTaTaMn rpoMaacbkoro o6roBopeHHs BHECEHO 3MiHW: MPOEKTHY rpyny
BKJItoMeHOo npod. Oeprayvosy B.B.; nonaHo OK «OCHOBU NiANPUEMHULLKOT AiSNbHOCTI» B 1 KypcC Ana
nocuaeHHsa NpodecinHNX KoMneTeHLUin, 3MiHeHO Ha3By OK «MixxHapoAHa AifANbHICTb NiANPUEMCTBa»
Ha «30BHIiLLULHLOEKOHOMIYHa AisNIbHICTb NigNPUEMCTBa», TpaHchopMmoBaHO OK «MeHeO)XMeHT
CTapTan NPOoEKTIB» Yy «YnpaBAiHHA iHHOBaLiAsMK Ta cTapTanamu», po3wmnpeHo OK «MeHepXMeHT»
Ha 2 cemecTpu (HYacTumHa 1,2), Ana BiANOBIAHOCTI A0 BCTYMNHOrO iCAUTY B MaricTpaTypy, Npy LUbOMY
okpeMo OK «CamoMeHeO)XMeHT i ninepcteo» BukatodeHo 3 Ol1; sBBegeHo OK «OcHoBU
HaLblOHANIbHOrO CYNpPoTMBY>» ; 3aMiHeHo OK «BunpobHunya npakTmnka» Ha OK «Bi3Hec-TpeHiHr» 3
nposefeHHAM 6i3Hec-cMMynAUin, i3 3any4eHHAM NpodecinHMX eKCcnepTiB Yy BUrAsa4i roCTbOBUX
neKuin, ekckypcin. Katanor Bnbipkosmnx aucumnnid poswmpeHo B 2026 p.ESG-ctaHpgapTu B 6isHeci,
Leadership (aHrnincbkoto), NnobanbHi pUHKN.


https://kafedra.management.fmm.kpi.ua/main/?p=1554
https://kafedra.management.fmm.kpi.ua/main/?p=1671

6/28

Po3LwunpeHo MOXXNMBOCTi HedhopMasibHOI OCBITK 3@ paxyHOK npoBeaeHHS bizHec MapadoHy
YcniwHoro meHea>xepa 3 npegcraBHMKamMm BizHecy, yCnilWHMMN MeHe )KepaMn-npakTuKamu,
BMNyckHukamu OMNM MBA, wkony ®MM «bi3zHecSkills» gna wkonapie, opraHisauii OcTpisus
MporpecunbHOCTI ana MmeHepxepis ®MM Kl iM. Irops Cikopcbkoro, poboTo HayKoBOro rypTka
«YnpaBniHHA TaNaHTaMN MeHeO)XepiB», 3an04aTKyBaHHSA 2 HOBUX HAaYKOBUX FYPTKIB
«CTpaTeriynmn xab: cTpaTeriyHe nigepcTBo AN CTanoro po3BuTKy», «JlabopaTopia npuknagHoro
MEHEeO )KMEHTY».

MixxHapogHi nporpamu cnienpaui Epasmyc+, YouthExchange, Virtual Exchanges, €EBponencbka
CTyOeHTCbKa opraHisauia ESTIEM, Mevlana, npoekTu XKaH MoHe «EBponencbKa cTana
KOHKYPEHTOCNPOMOXHICTb AJ19 €KOHOMIYHOI CTIMKOCTI Ta 3poCTaHHa», «CTani naHuwrm
rnocTtadyaHHAa B €EC», “European business models: transformation, harmonization and mplementation
in Ukraine”, rpanT House of Europe, YntaHHa nekuin B Akagemii GISU, DILLUGIS, DAAD 3a y4acTio
3p06yBadviB i HMM https://kafedra.management.fmm.kpi.ua/main/?p=1043.

The training of managers at KPI was launched in 1991, for the first time in Ukraine, at the
Department of Production Management. In 1992, the department was reorganized into the
Department of Management, and the Faculty of Management and Marketing was created on its
basis. In 2021, the department was reorganized into the Department of Management of
Enterprises. Over the years of the department's existence, the training of highly qualified managers
was carried out, which is confirmed by a significant number of graduates - successful managers,
entrepreneurs, businessmen and scientists (5 doctors and more than 25 candidates of economic
sciences were defended). In 2020, the guarantor was Prof., Doctor of Economics Dergachova V.
successfully prepared and passed the accreditation examination and received the Certificate of
Accreditation of the educational and professional program "Management and Business
Administration" (EPP MBA) No. 325 issued on May 26, 2020 by the National Agency for Quality
Assurance of Higher Education, the accreditation period is 2020-2025
https://kafedra.management.fmm.kpi.ua/main/?p=3117.

According to the decision of the SMC of Management in 2023, the guarantor was appointed Assoc.
Ph.D. Artemenko L.P., there was a change in the composition of the working group, in particular,
the composition of the awardees was updated, a stakeholder T. Kovtonyuk was added, the
manager of educational projects at the Arterium Corporation, the international expert Ph.D. O.
Erdeli- Klyap, associate professor of the Department of Entrepreneurship and Business
Communication of the Poznan Polytechnic University, the position of E. Korzhov has been specified.

In 2025 the guarantor Artemenko L.P. and a support group, successfully prepared and passed the
accreditation examination and received the Certificate of Accreditation of the Educational and
Professional Program "Management and Business Administration" No. 13785, issued on June 12,
2025 by the National Agency for Quality Assurance in Higher Education, the accreditation period is
until July 1, 2030. https://kafedra.management.fmm.kpi.ua/main/?page_id=14131.

The formation and updating of the EPP MBA takes place every year, taking into account the
requests of employers, academic institutions, graduates, based on the analysis of industry trends,
the state and needs of the labor market, European programs and the expectations of students on
the basis of the integration of education, science, business, which is reflected in the reviews of
employers and stakeholders , the results of surveys and public discussion in 2023-2026 are
presented on the website of the department
https://kafedra.management.fmm.kpi.ua/main/?p=10426.

Updated in the EPP MBA 2024 based on the proposals of employers, scientific and pedagogical
staff, applicants and other stakeholders: the volume of the professional component has been
increased, disciplines aimed at strategic and project approaches in management, the use of flexible
management tools Agile, Scrum, Kanban, active implementation of information technologies in
educational components business analytics, business forecasting, production management,


https://kafedra.management.fmm.kpi.ua/main/?p=1043
https://kafedra.management.fmm.kpi.ua/main/?p=3117
https://kafedra.management.fmm.kpi.ua/main/?p=10426
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business process management, training (Training "Management of Enterprise
Competitiveness") and interactive teaching methods have been implemented.

In 2023-2024, professional disciplines were introduced: «Business Analytics», «Strategizing and
Business Administration», «Accounting and Auditing», «Logistics and Inventory Management»; the
disciplines of general training have been clarified: «Ukraine in the Context of the Historical
Development of Europe», «Technology Systems and Digitalization», «Introduction to Philosophy».
The certification of distance courses in Moodle and Googleclass is carried out according to the
educational components of the EPP MBA.

Educational components are adapted to modern challenges of the labor market, the wishes of
applicants, and the expectations of employers on the basis of the integration of education, science,
and business with the use of special software products when teaching disciplines, including the
analytical online system "YouControl", the software "M.E.Doc", SAP ERP, and All-Ukrainian
interactive courses with the IT company Genesis.

In 2022-2024, the elective component of training under the EPP MBA was supplemented with three
certificate programs - «Personnel Management», «Business Management», «Anti-Crisis
Management» https://kafedra.management.fmm.kpi.ua/main/?p=1554. The list of optional
disciplines aimed at the development of soft skills, mastering digital technologies in business, SMM
tools, development of emotional intelligence and leadership qualities has been expanded in the EPP
MBA. The catalogue of elective disciplines has been expanded and updated due to the following
educational components: Modern Models In The Media Industry, Digital Management, Recruitment,
Career Coaching, Project Team Management, Labor Economics, Organizational Design,
Business Organization, Tax System, Advertising Management, Brand Management, E-Commerce
Logistics, Blockchain Technology In Business, Artificial Intelligence In Business, Anti-Crisis
Management of the Enterprise, Training "Anti-crisis communications", Investment And Investment
Analysis, Economic Security Oof The Enterprise,

Competitive Intelligence and others https://kafedra.management.fmm.kpi.
ua/main/?p=1671.

The experience of implementing similar programs of leading domestic and foreign institutions of
higher education was considered when developing the EPP MBA 2025. EPP MBA 2025 passed the
examination according to the internal quality assurance system of Igor Sikorsky KPI, received
positive feedback from the academic community, students and employers. The organization of
teaching and learning processes under the EPP MBA 2025 generally complies with the
recommendations and standards of the European Higher Education Area. Based on the
recommendations of the Educational and Professional Program Development Group and the Head
of the Educational Program, the sequence of the courses «Management» and «Self-Management»
has been revised, the «Leadership» component has been added, as well as «Digital Management»,
«Risk Management», and «Theoretical Training in Basic General Military Training».

In the 2026 EPP MBA, based on the results of public discussion, changes were made: the project
group of the EPP MBA, Assoc. Prof. Shenderivska L.P., was changed to Prof. Dergachova V.V.; the
course «<Fundamentals of Entrepreneurship» was added to the 1st year to strengthen professional
competencies, the name of the course «International Activities of the Enterprise» was changed to
«Foreign Economic Activities of the Enterprise», the course «Management of Startup Projects» was
transformed into «Management of Innovations and Startups», the course «Management» was
expanded to 2 semesters (Part 1, 2), the content of the discipline was adjusted in accordance with
the entrance exam to the master's degree, and the course «Self-Management and Leadership» was
separately excluded from the OP. The course «<Fundamentals of National Resistance» has been
established.The course «Industrial Practice» was replaced with the course «Business Training» with
business simulations, with the involvement of professional experts in the form of guest lectures and
excursions. The catalogue of elective disciplines was expanded in 2026: «ESG standards in
business», «Leadership» (in English), «Global markets».

Opportunities for non-formal education have been expanded due to the launch of the Business


https://kafedra.management.fmm.kpi.ua/main/?p=1554
https://kafedra.management.fmm.kpi/
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Marathon of a Successful Manager with business representatives, the Island of Progress
organization for managers of the FMM Igor Sikorsky KPI, by the work of the scientific group
"Management of Managers Talents". International cooperation programs Erasmus+,
YouthExchange, Virtual Exchanges, European Student Organization ESTIEM, Mevlana, Jean Monnet
projects, lectures at the GISU Academy, DILLUGIS, DAAD with the participation of students and
teachers https://kafedra.management.fmm.kpi.ua/ main/?p=1043
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1. NPO®JIb OCBITHbOI MPOrPAMM / EDUCATIONAL PROGRAMME PROFILE

1 - 3aranbHa iHdopmMauia / General information

MNoBHa Ha3Ba 3akjiafy BULLOI OCBiTK Ta

HaB4asbHoOro nigposainy / Full name of

higher education institution and faculty
/ educational and scientific institute

HauioHanbHU TEXHIYHWUNA
yHiBepcuTeT YKpaiHu
«KNIBCbKUI NOAITEXHIYHWI
IHCTUTYT iMeHi Irops
CikopcbKoro»
dakynbTeT MEHE)XMEHTY Ta
MapKeTUHry

National Technical University
of Ukraine «lgor Sikorsky Kyiv
Polytechnic Institute»
Faculty of Management and
Marketing

CTyniHb BULLOT OCBITW Ta Ha3Ba

0CBiTHbOI KBanidikauii / Higher

education degree and education
qualification title

CtyniHb 6bakanaBpa
bakanaBp MeHeOXMeHTY

Bachelor Degree
Bachelor of Management

OdpiuinHa Ha3Ba OCBITHLOI NMporpamm /
Educational programme official title

MeHep>XMeHT i BizHec-
aAMiHiCTpyBaHHSA

Management and Business
Administration

Tun gunnaomy Ta 06cAr OCBiTHLOI
nporpamu / Diploma type and
educational programme volume

Ounnom 6bakanaspa, 240
kKpeauTtie EKTC, TepMiH
HaB4YaHHSA 3 pokun 10 Micauis

Bachelor diploma, 240 credits
ECTS, training period 3 years
10 months

IHdbopMauisa npo akpeguTadito /
Accreditation information of the
educational programme

AkpeguntoBaHo HA34BO,
cepTudpikaT 13949 Big
2025-06-13 gincHnnm go

2030-07-01

Accredited by NAQA,
cetificate No 13949 from
2025-06-13 valid to
2030-07-01

Linkn, piseHb BULLOI 0CcBiTK / Education
cycle, level of higher education

HPK YkpaiHn - 6 piBeHb
QF-EHEA - nepwwnin unkn
EQF-LLL - 6 piBeHb

NQF of Ukraine - 6 level
QF-EHEA - 1 cycle
EQF-LLL - 6 level

Mepepnymosun / Prerequisites

HasBHICTb MOBHOI 3arasibHOI
cepenHbOl OCBITHU

Complete general secondary
education

dopmun 3006yTTA oCBiTK / Forms of

O4yHa (pmeHHa); 3a04Ha;

full-time; part-time; distance;

Education OunctaHuinHa;
MoBga(n) BVIK}'I.a)J,aHHﬂ./ Language(s) of YKpaiHCbka Ukrainian
instruction

IHTepHeT-aapeca po3MilLleHHS
0CBiTHbOI Nporpamu / URL of the
educational programme

https://osvita.kpi.ua/D3_OPPB
_MBA

2 - MeTa ocBiTHbOI nporpamu / Educational programme purpose

MigroToBKa BMCOKOKBaihikoBaHUX PaxiBLIB Y

cthepi meHeKMeHTY Ta bi3Hec-

aAMIHICTpYyBaHHSA, 34aTHUX BUPIilLYyBaTU
NpakTU4Hi Nnpobnemun Ta crneuianizoBaHi 3agadvi
KOMMJIEKCHOr 0 XapaKTepy, CMPSMOBaHMX Ha

KOHKYPEHTOCMPOMOXXHMNA PO3BUTOK
MignpMEMCTB B YyMOBax L1 poBol

TpaHcdopMauil, rnobanbHUX BUKJUKIB Ta
nobyn0BM BUCOKOTEXHOJIOTIYHOT EKOHOMIKM
BiAMOBIAHO A0 cTpaTeriyHmnx npioputeTis KIMI
imeHi Irops Cikopcbkoro Ha 2025-2030 pp.

Training of highly qualified specialists in the field
of management and business administration
who are capable of solving practical problems
and specialized complex tasks related to the
competitive development of enterprises in the
context of digital transformation, global
challenges, and the formation of a high-tech
economy, in line with the strategic priorities of
Igor Sikorsky KPI for 2025-2030.
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3 - XapakTepucTuKa OCBiTHbOI NporpamMu

/ Educational programme characteristics

NMpepmeTHa obnactb / Subject area

06’eKTOM BUBYEHHA € yrpaBJiiHHA opraHizauisMmn Ta ix nigpo3sainamu, B
TOMY YUCAi MPOMUCNOBUX NiANPUEMCTB.

LLini HaBYaHHA: NigroToBka axiBuiB, 34aTHUX BUPILLYBaTU MPaKTUYHI
npobnemun Ta cknagHi cneuianizoBaHi 3agadyi, LLO XapakTepunsyoTbCs
KOMMJIEKCHICTIO | HEBU3HA4YEHICTIO yMOB, Y cdepi yrnpasiHHA
opraHisauismu Ta ix nigpo3ainamu.

TeopeTu4HU# 3MiCT NnpeaMeTHOI obnacTi:

* MapaAurMu, 3aKoHM, 3aKOHOMIPHOCTI, MPUHLUMMNN, iICTOPUYHI
nepenyMoBu PO3BUTKY MEHEOKMEHTY;

* KOHLenuii CUCTEMHOro, CMTYyaLuinHOro, afanTUBHOTO,
@HTUCUNATUBHOIO, aHTUKPU30BOr0, iIHHOBALLIMHOIO, MPOEKTHOIO
MEHe[)KMEHTY TOLLO;

o (PYHKLIT, MeToan, TEXHONOTIT Ta yNpaBiHCbKI PiLUEHHS Y MEHEL)KMEHTI.
MeToau, METOAUKM Ta TEeXHONOTIi:

¢ 3arasibHOHAYKOBI Ta cneuundiyHi MeToAN AOCNiOXKEHHA (PO3paxyHKOBO-
aHanNiTUYHi, EKOHOMIKO-CTAaTUCTUNYHI, EKOHOMIKO- MaTeMaTUYHi,
€KCMNepTHOro OUiHIOBaHHSA, (haKTOJIOriYHI, COLiONOrivHi, LOKYMeHTanbHi,
6anaHcosi TOLWO);

* MeToAun peanizauil PyHKUIN MeHeaXXMEHTY (MeToAN MapKeTUHIOBUX
[OCNiAXEeHb; METOAN €KOHOMIYHOI AiarHOCTUKN; MeToAM NPOrHO3YBaHHS
i NNaHyBaHHA; METOAMN MPOEKTYBAHHSA OPraHi3auinHNX CTPYKTYp
yNpaBiHHSA; METOAN MOTUBYBaHHSA; METOAMN KOHTPOJIIOBAHHS; METOAMN
OLLiHIOBaHHA COLia/ibHOI, OpraHi3aLifiHoi Ta eKOHOMI4YHOT e(heKTUBHOCTI B
MeHen )KMeHTI);

* METOAN MeHe[ )XMEeHTY (aAMiHICTPaTUBHI, EKOHOMIiYHiI, couianbHO-
MNCUXOJIOTiYHI, TEXHONOTIYHI);

* - TexHosorii 06rpyHTYyBaHHSA yNpaBiiHCbKMX pilleHb (EKOHOMIYHWIA
aHanis, imiTauinHe MoLoeNtoBaHHS, AepeBo pilleHb TOLLO).
IHcTpyMeHTapih Ta o6napHaHHA: cyYacHe iHpopMaLiiHo-
KOMYHiKaLinHe obnagHaHHS, iHpopMaLiiHi cMcTeMn Ta NporpamMHi
NPOAYKTU, LLO 3aCTOCOBYIOTLCS B MEHEL)KMEHTI Ta
bizHec=aaMiHICTpyBaHHi.

Object of Study:

Management of organizations and their subdivisions, including industrial
enterprises.

Learning Objectives:

To train specialists capable of solving practical problems and complex
specialized tasks characterized by complexity and uncertainty in the field
of management of organizations and their subdivisions.

Theoretical Content of the Subject Area:

* Paradigms, laws, regularities, principles, and historical prerequisites of
management development;

» Concepts of systems, situational, adaptive, anticipatory, crisis,
innovation, and project management;

» Functions, methods, technologies, and managerial decision-making in
management.

Methods, Methodologies, and Technologies:

* General scientific and specific research methods (computational and
analytical, economic and statistical, economic and mathematical, expert
assessment, factual, sociological, documentary, balance methods, etc.);
* Methods for implementing management functions (methods of
marketing research, economic diagnostics, forecasting and planning,
organizational structure design, motivation, control, and evaluation of
social, organizational, and economic efficiency in management);

* Management methods (administrative, economic, socio-psychological,
and technological);

* Technologies for substantiating managerial decisions (economic
analysis, simulation modeling, decision trees, etc.).

Tools and equipment: modern information and communication
equipment, information systems and software products used in
management and business administration.

OpieHTauin oCcBiTHLOI Nporpamm / Scope

OcCBiTHbO-NpOdeCiNHa

| Educational and professional

OCHOBHMIA (hOKYC OCBITHb

oi nporpamu / Main focus

CneuianbHa OCBiTa B rajlysi MeHe)KMeHTY i 6i3Hec-afMiHICTpyBaHHS;
Knto4oBi cnoBa: MeHeOXMeHT, 6i3Hec-aAMiHICTpyBaHHSA, yrpaBJliHHA
NPOMMNCAOBUAM NiANPUEMCTBOM, KOHKYPEHTOCMPOMOXKHICTb.

The field of specialization is management and business administration.
Key words: management, business administration, industrial enterprise
management, competitiveness.

0co6MBOCTi OCBITHLO

i nporpamm / Features

KoMniekcHe HaflaHHA akTyaslbHUX 3HaHb, HabyTTA NPAaKTUYHUX YMiHb Ta
HaBUYOK, L0 3abe3nevyloTb POPMyBaHHA CUCTEMU 3arasibHUX i
crneuianbHNX KOMMETEHTHOCTEN Ta peanisaLlilo NPorpaMHMX pe3ysbTaTiB
HaBYaHHS B chepi MeHeKMeHTy Ta bizHec-aAMiHICTpyBaHHSA
niANPUEMCTB, B TOMY YUCJIi MPOMMUCIIOBOIO CMPSIMYBaHHS.

YHiKanbHiCTb Nporpamu obymoBieHa:

* NPiOPUTETHOIO OpPiEHTaLi€0 Ha PpopMyBaHHSA creLiaabHNX
KOMMEeTEeHTHOCTeW i NporpaMHNX pe3y/ibTaTiB HaB4YaHHS yrpaBiiHHA Ta
aaMiHICTpyBaHHA MPOMUCIOBMMU MiANPUEMCTBaMMU, LLO € ApaniBepamMun
€KOHOMIYHOr0 PO3BUTKY KpaiHW Ta CKNAaAHVMM LWOA0 MEHEAXMEHTY Ta
afMiHiCTpyBaHHA 06'ekTamu;

* MOEAHAHHAM TEOPETUKO-METOANYHOI NpodeciiHO-NPakTNYHOI (Bi3Hec-
TPEHiHr, NnepeaannaoMHa NpakTrKa, KypcoBi, po3paxyHkKosi poboTu) Ta
HayKOBOI NiAroTOBKN ManbyTHiX haxiBLiB, KIaCUYHMUX METOAiB, NiAXoaiB
[0 MeHeIXXMEHTY Ta aAMiHICTpyBaHHS, WO CNPSIMOBaHi Ha CTpaTeriyHnn
Ta NPOEKTHUI NiAXOAN Yy MEHEOXKMEHTI, BAKOPUCTAHHA FHY4YKNX
iHCTPYMEHTIB ynpaBfiHHSA, akTUBHY iMMJieMeHTaLito iHhopMauinHnx
TEeXHOJIOTiN B OCBITHIX KOMMOHEHTaXx;

¢ 3abe3ne4yeHHAM OCBITHIX KOMMOHEHT NpodecinHMMN BUKNadavyaMu, AKi
MaloTb NPaKTUYHUIA AOCBIA YyNpPaBAiHCbKOI AisNbHOCTI, po3pobnsioTb Ta
peani3oByOTb MiXKHapOAHiI MPOEKTH, 6epyTb y4acTb B MiXKHapPOAHUX
CTa)KyBaHHAX, BUKOHYIOTb HayKOBO-A0CAiAHI po60TK 3a 3aMOBJIEHHAM
niANPUEMCTB, 30KpeMa, Yepes y4yacTb B TeHAepax Ha naatdopmi
«Mpo3opo», 3abe3nevyoTb BUKAaLaHHSA 3 BUKOPUCTAHHAM aBTOPCbKUX
TPEHIHFOBUX METOAUK;

¢ (hopMyBaHHSA iHAMBIAYaIbHOI OCBITHBLOI TPAEKTOPIi HAa OCHOBI TPbOX
cepTudikaTHUX Nporpamam: «MeHeO)XMeHT nepcoHany», «MeHeo>XMeHT
MegniabizHecy», «XAHTUKPU30BUIA MEHEO)KMEHT», LLO CNPAMOBaHi Ha
po3BMTOK soft skills, BUKopncTaHHA LMppoBUX TexHoNOriN BizHecy,
iHCTpyMeHTapito SMM, hopMyBaHHA NifePCbKMX SKOCTEN, HOBMX
BNBIpKOBNX KOMMOHEHT «ESG-cTaHaapTu B Bi3Heci», «Leadership»,
«nobanbHi pUHKN»;

* MOXXJIMBOCTSIMU HedopMasbHOI OCBITY 3a paxyHOK poboTu BisHec
MapachoHy YcnilHoro MmeHexepa 3 npeacTaBHMKkamu 6isHecy,
opraHizauii OcTpiBus MNporpecnnbHOCTI Ana MeHenyxepis PMM Kl im.
Iropsi Cikopcbkoro, po6oTol HayKoBUX rypTKiB «YMNpaBiHHA TanaHTamMu
MeHepxxepiB», «JlabopaTopis MPUKIAAHOrO MEHEAKMEHTY>.

* CMiNbHI MiDKHapoAHi NpoeKTN nporpamm Epacmyc+ Jean Monnet Module
«EBpoOMencbka cTasla KOHKYPEHTOCMPOMOXKHICTb A1 €KOHOMIYHOI
CTIMKOCTI Ta 3pocTaHHA», «CTani NaHutorn noctadyaHHs B €EC», “European
business models: transformation, harmonization and mplementation in
Ukraine”, rpaHT House of Europe.

CniBpobiTHALTBO MiX YHIBEPCUTETOM Ta NiANPUEMCTBAMU Ha OCHOBI
yKJlafleHnx L0roBopiB HaAaloTh 34006yBavyaM MOXNBICTb ONaHOBYBaTH
MexaHi3MN NPUNHATTA YNPaBAiHCbKMX pilleHb Ta 34INCHI0OBATU peanbHi
npuKnagHi gocniaxxeHHs. MporpaMa nepenbayae MOXKANBOCTI
KOPOTKOCTPOKOBMX aKafeMidHNX CTa)KyBaHb 3a KOPAOHOM 3a
nporpaMamu KpeanTHoi MobinbHocTi Erasmus+, DAAD.

The program provides comprehensive delivery of relevant knowledge,
acquisition of practical skills and abilities, which ensure the formation of a
system of general and special competencies and the achievement of
program learning outcomes in the field of management and business
administration of enterprises, including industrial ones.

The uniqueness of the program is due to:

* Priority orientation towards the formation of special competencies and
program learning outcomes in the management and administration of
industrial enterprises, which are drivers of the country's economic
development and complex objects in terms of management and
administration;

* Combination of theoretical-methodological professional-practical
(business training, pre-diploma practice, course and calculation works)
and scientific training of future specialists, classical methods, approaches
to management and administration focused on strategic and project-
based approaches in management, the use of flexible management tools,
and active implementation of information technologies in educational
components;

* Provision of educational components by professional teachers who have
practical management experience, develop and implement international
projects, participate in international internships, perform research and
development works commissioned by enterprises, including through
participation in tenders on the "Prozorro" platform, ensure teaching using
authorial training methods;

« formation of an individual educational trajectory based on three
certificate programs: "Personnel Management", "Media Business
Management", "Anti-Crisis Management", which are aimed at the
development of soft skills, the use of digital business technologies, SMM
tools, the formation of leadership qualities, new elective components
"ESG standards in business", "Leadership", "Global Markets";
 opportunities for informal education through the work of the Business
Marathon of a Successful Manager with business representatives, the
organization of the Island of Progress for managers of the Igor Sikorsky
Kyiv Polytechnic Institute, the work of the scientific circles "Management
of Managerial Talents", "Laboratory of Applied Management".

« joint international projects of the Erasmus+ Jean Monnet Module
program "European Sustainable Competitiveness for Economic
Sustainability and Growth", "Sustainable Supply Chains in the EU",
"European business models: transformation, harmonization and
implementation in Ukraine", House of Europe grant.

Cooperation between the university and enterprises based on concluded
agreements provides applicants with the opportunity to master
mechanisms for making managerial decisions and conduct real applied
research.

The program provides opportunities for short-term academic internships
abroad through credit mobility programs such as Erasmus+, DAAD.
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4 - NMpupaTHICTb BUNYCKHUKIB 0,0 NpaueBsaliTyBaHHA Ta NOAANbLUIOro HaB4YaHHSA /
Eligibility of graduates for employment and further study

MpupaTHicTb Ao npaueBnawTtyBaHHA / Eligibility for employment

3rigHo 3 knacudgikatTopom npogecin OK
003:2010:

14 MeHep)xepwu (ynpasuTeni) NianpmeMcTB,
yCTaHOB, OpraHisauyin Ta ix nigpo3ainis;

1439 MeHepxepu (ynpasuTeni) B iHWKWX chepax
06po6bHOI MPOMUCNOBOCTI Ta Y BUPOOHULTBI
eNeKTpoeHeprii, raszy Ta Boau;

1474 MeHepxepu (ynpasuteni) y cdepi
nocnig)xeHb Ta po3pobok;

1475.3 MeHepxepu (ynpasuteni) 3
OOCNiOXXEeHHS PUHKY Ta BUBYEHHS CyCMifIbHOI
OYMKU;

1475.4 MeHep)xepu (ynpasuTeni) 3 nUTaHb
KOMEpPUiNHOT fifg/IbHOCTI Ta ynpaBAiHHS;
1476.1 MeHep)xepu (ynpasuTeni) 3 peknamu,
1477 MeHepnxepwu (ynpasuteni) 3 ninbopy,
3abe3neyvyeHHs Ta BUKOPUCTaHHSA NepcoHany;
1493 MeHepxepu (ynpasuTeni) CUCTEM SKOCTI;
1499 MeHepxepwu (ynpasuTeni) B iHWNX BuOax
€KOHOMIYHOI AisNIbHOCTI, He BiAHEeCeHi A0 iHWKnX
YrpyrnoBaHb.

According to the Classifier of Professions DK
003:2010:

14 Managers (managers) of enterprises,
institutions, organizations, and their divisions;
1439 Managers (managers) in other areas of
manufacturing industry and in the production of
electricity, gas, and water;

1474 Managers (managers) in research and
development;

1475.3 Managers (managers) in market
research and public opinion studies;

1475.4 Managers (managers) in commercial
activities and management;

1476.1 Advertising Managers (managers);
1477 Personnel Recruitment, Provision, and
Utilization Managers (managers);

1493 Quality Systems Managers (managers);
1499 Managers (managers) in other economic
activities not classified elsewhere

Mopanbwe HaB4yaHHA / Further study

MO>XXNBICTb MPOOOBXEHHSA HaBYaHHSA Ha
AOpyromy (MarictepcbKoMy) piBHi BULLOI OCBITH.
HabyTTa fofaTKoBMX KBaniikauin B cucteMi
nicna4unaIoMHOI OCBITH.

The opportunity to continue studies at the
second (master's) level of higher education.
Acquisition of additional qualifications in the
system of postgraduate education.
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5 - BuknapaHHA Ta ouiHioBaHHA / Teaching and assessment

BuknapaHHa Ta HaBYaHHA/Teaching and studying

dopMKn HaBYaHHA: 04He, 3a04He. [lpoBefeHHs
NeKUin, NpakTUYHUX 3aHATb, B MOEAHAHHI 3
iHOMBIAYaIbHOK OOCAIAHO- aHaNITU4YHa
nianbHicTio 3006yBaYiB WOA0 NiArOTOBKY
pPO3paxXyHKOBUX, KypcoBuUx pobiT, pedepaTis,
MPOX0oAXXeHHs1 BUPOOBHMYOI | mepeaannIOMHOI
MPaKTUK Ha MiAMPMEMCTBI 3 BUKOHAHHSAM 3BIiTY,
bakanaBpcbKkoi KBanigikauinHoi poboTn.
TexHonorii HaB4aHHA: NpobaeMHO-OpiEHTOBaHeE,
NMPaKTUYHO-OPIEHTOBaHE, NMPOEKTHE,
TPEHIHroBMN Niaxia, caMoCTiNHEe HaBYaHHA.
BuknapaHHA Ta HaB4YaHHSA 3a NPoOrpamoto
'PYHTYETbHCA Ha 3aCTOCYBAHHI
KOMMNETEeHTHICHOro MeToA0/10riYHOro niaxony
Ta NMPUHLUMMIB CTYAEHTOLEeHTPOBaHOIro
HaB4YaHH4.

Forms of study: full-time, part-time.

Conducting lectures, practical classes, combined
with individual research and analytical activities
of applicants in preparation of calculation works,
course works, essays, undergoing industrial and
pre-diploma internships at an enterprise with a
report, and a bachelor's qualification work.
Learning technologies: problem-oriented,
practice-oriented, project-based, training
approach, self-study.

Teaching and learning within the program are
based on the application of a competence-based
methodological approach and the principles of
student-centered learning.

OuiHloBaHHA / Assessment

OuiHloBaHHA pe3ynbTaTiB HaBY4aHHSA 3400yBaviB,
BU3HaA4YeHUX Yy iX iHAUBIiAyanbHUX HaBYasIbHUX
naaHax, NPOBOAUTLCHA HA OCHOBI PENTUHIOBOI
CNUCTEMMU, B OCHOBY SIKOi 3 MEBHOI0 OCBITHLOIO
KOMMOHEHTa MOoKJaAeHo noonepauinHmnn
KOHTPOJIb 32 BU3HAYEHMMUN KPUTEPIAMU i
HakonNu4yeHHA penTuHrosux banis. Ang
MOTOYHOr O OUiHIOBAHHSA PiBHA 3aCBOEHHS
OCBiTHiIX KOMMOHEHT 3aCTOCOBYIOTbCA
pe3ysbTaTh BUKOHAHHSA HaBYalbHUX Ta
iHOMBIAYaNbHNX 3aBAaHb, TECTYBAHHSA 3HaHb,
KOHTPOJIbHI po60TK BiAMOBIAHO A0 BU3HAYEHUX
KpUTepiiB peMTUHIOBOI CUCTEMU OLiHIOBAHHS.
[ns cemecTpoBOro KOHTPOJI0O 3aCBOEHHSA
OCBIiTHiIX KOMMOHEHT 3aCTOCOBYIOTbCS
PENTUHIOBI CUCTEMW OLLIHIOBAHHSA 3 PO3MOAINOM
6anis BiANOBIAHO 00 €TaNOHHUX YABNEHb TPbOX
TUNIB 3a71€XXHO BiA hopMU MiJCYMKOBOro
KOHTPOJI10: 3aliK, EK3aMeH, 3aXUCT KypCOoBOI
po60Tu, 3aXUCT 3BiTYy 3 NPaKTUKKN, 3aXUCTY
HakanaBpcbKoi KBasidikauinHoi poboTu.
PenTuHroBa cucTtema OLiHIOBAHHS OCBITHIX
KOMMOHEHT 40BOAMTLCA 4O Bigoma 3406yBadis
Ha MepLIoOMy 3aHATTI | MOXXe 3MiHIOBaTUCA Y
BUNagKaxBuU3HavYeHUxX y po3gini 7 Nono>xeHHs
Npo CUCTEMY OLiHIOBaHHSA pe3ynbTaTiB
HaB4YaHHS B KIl iM. Iropsa CikopcbKoro.

The evaluation of applicants' learning outcomes,
defined in their individual curricula, is conducted
based on a rating system, which for a particular
educational component is based on operational
control according to defined criteria and the
accumulation of rating points. For the current
assessment of the mastery level of educational
components, the results of completing
educational and individual tasks, knowledge
testing, and control works are used in
accordance with the defined criteria of the
rating assessment system. For the semester
control of the mastery of educational
components, rating assessment systems with a
distribution of points are used in accordance
with the reference concepts of three types,
depending on the form of final control: pass/fail
assessment, exam, defense of a course work,
defense of an internship report, and defense of a
bachelor's qualification work.

The rating system for assessing educational
components is explained to students during the
first class and may be subject to change in the
circumstances set out in Section 7 of the
Regulations on the System for Assessing
Learning Outcomes at Igor Sikorsky Kyiv
Polytechnic Institute.
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6 - NMporpamMHi KoMmneTeHTHOCTI / Programme competencies

IHTerpanbHa KOMMNETEHTHICTb

/ Integral competence

30aTHICTb pO3B'A3yBaTU CKNadHi cneuianizoBaHi
3a4adi Ta NpakTUYHi Nnpobnemn, sAKi
XapaKTepm3ylTbCad KOMMJIEKCHICTIO i
HEBU3HAYEeHICTIO YMOB, Y Chepi MeHeaXXMeHTYy abo
y Npoueci HaB4YaHHS, Wo nepenbayae
3aCTOCYBaHHS Teopin Ta MEeTOAIB coliasibHUX Ta
MoBEAIHKOBUX HayK.

The ability to solve complex specialized tasks
and practical problems characterized by
complexity and uncertainty of conditions in
the field of management or in the process of
learning, which involves the application of
theories and methods of social and
behavioral sciences.

3aranbHi komneteHTHocTi (3K)

/ General competencies

3K
01

30aTHICTb peanilzyBaTu CBOI NpaBa i 060B’A3KM
K YJ1eHa cycnifnbCcTBa, YCBiAOMIIOBATH
LiIHHOCTI rpoMagsAHCbKOro (4eMoOKpaTU4HOro)
CycninbCcTBa Ta HeobXigHICTb NOro cTasoro
PO3BUTKY, BEpXOBEHCTBa Npasa, npas i
csoboa noaAnHKM | rpoMaasHMHA B YKpaiHi.

Ability to exercise rights and responsibilities as
a member of society, awareness of values of
civil (democratic) society and the need for its
sustainable development, rule of law, human
and civil rights and freedoms in Ukraine.

3K
02

3paTHicTb 36epiraT Ta NPUMHOXYBaATU
MOpasbHi, KyNbTYPHi, HAYKOBI LLIHHOCTI Ta
NPUMHOXXYBaTK AOCAMHEHHSA CYCNiNbCTBa Ha
OCHOBIi PO3YMiHHSA iCTOPIi Ta 3aKOHOMIpPHOCTEN
PO3BUTKY npeamMeTHoI obnacTi, Ti Micusa y
3aranbHiil CUCTEMi 3HaHb NPO NPUPOAY i
CyCnifbCTBO Ta y PO3BUTKY CYCNiNbCTBA,
TEXHIKN | TEXHONOr N, BUKOPUCTOBYBATW Pi3Hi
BUAW Ta (hOpMU PyXOBOI aKTUBHOCTI A4N15
AKTMBHOIO BiAMNOYMHKY Ta BeAeHHS 340P0OBOro
crnocoby XntTs.

Ability to preserve and multiply moral,
cultural, scientific values and achievements of
society based on understanding of history and
patterns of the subject area development, its
place in the general system of knowledge
about nature and society, and in the
development of society, technology, and use
various types and forms of physical activity for
active recreation and a healthy lifestyle.

3K |3paTHicTb 00 abCTpaKTHOro MUCJIEHHS, Ability for abstract thinking, analysis,
03 |aHanisy, cuHTe3sy. synthesis.
3K |38aTHICTb 3aCTOCOBYBAaTU 3HAHHA Y Ability to apply knowledge in practical
04 |NpaKTUYHNX CUTYyaUisax situations.

. " . Knowledge and understanding of the subject
3K |3HaHHSA Ta po3yMiHHA npegMmeTHoi obnacTi Ta . :

; AV : area and understanding of professional
05 |po3yMiHHSA NpodecinHOoi AiANbHOCTI. e
activity.

3K |3maTHiCTb cninkyBaTUCs aep>xaBHoto MoBok  [Ability to communicate in the state language
06 |sK yCHO, TaK i MMCbMOBO. both orally and in writing.
3K . . . . . . .
07 30aTHICTb cninkyBaTUCS iHO3eMHO MOBOK.  [Ability to communicate in a foreign language.
3K |HaBWYKK BUKOPUCTaHHSA iHpopMaLinHUX i Skills in using information and communication
08 |KOMYHiKaLiNHUX TEXHONOTIN. technologies.
3K |3paTHicTb BYMTUCSA | oBONOAiBaTN cydacHUMmM |Ability to learn and acquire modern
09 |3HaHHAMMW. knowledge.
3K |3maTHICTb 40 NpoBeAEeHHSA AOC/iIAXKEHb Ha Ability to conduct research at the appropriate
10 |BigpnoBigHOMY piBHi. level.
3K 3ﬂ'aTH'C...Tb Ao afanTaull Ta Al B HOBIW Ability to adapt and act in a new situation.
11 |cuTyauil.
3K |3naTHicTe renepyBatu HOBI IA€l Ability to generate new ideas (creativity).
12 |(KpeaTuMBHICTb).
3K |UiHyBaHHSA Ta noBara pi3HOMaHITHOCTI Ta Appreciation and respect for diversity and
13 [MyNbTUKYSbTYPHOCTI. multiculturalism.
3K 3ﬂ'aTH'CT'? fpaLioBaTny MiXXHapoaHoMy Ability to work in an international context.
14 |KOHTEeKCTI.
3K |34aTHICTb OiATY Ha OCHOBI €TUYHUX Ability to act based on ethical considerations
15 |mipkyBaHb (MOTUBIB). (motives).
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30aTHICTb yXBaJIlOBaTU PilLEHHSA Ta AiATH,

The capacity to make decisions and act in

3K |poTpuMytoYncb NpUHLUMNY HENPUNycTUMoCTi [accordance with the principle of the
16 |kopynuii Ta 6yAb-AKUX iHWKX NPOSABIB inadmissibility of corruption and any other
HenobpoyecHOCTi manifestations of dishonesty.
3K 30aTHICTb A0 HaLiOHA/IbHOr0 CNPOTUBY, Ability for national resistance, the formation of
17 hopMyBaHHA FPOMaAAHCLKOI CTIMKOCTI Ta civic resilience and national-patriotic
HaUiOHaIbHO-MATPIOTUYHOI CBIOOMOCTI consciousness
daxoBi komneteHTHOCTI (PK) / Professional competencies
@K |3paTHICTb BM3HA4YaTW Ta onncyBaTun Ability to identify and describe the
01 |xapaKTepuUCTUKK OpraHisauil. characteristics of an organization.
30aTHICTb aHanisyBaTu pe3sysbTaTu Ability to analyze the results of an
@K |pianbHOCTI opraHilauii, 3ictTaBnaTu ix 3 organization's activities, compare them with
02 |thakTopamMn BNJINBY 30BHILLHbLOIO Ta the factors of external and internal
BHYTPILLHBOrO CepenoBuLLa. environment influence.
®K |3paTHIiCTb BM3HaYaTu nepcnekTnem po3snuTKy [Ability to determine the prospects for the
03 |opraHisauil. organization's development.
. . . . Ability to identify the functional areas of an
@K |BMiHHA BU3Ha4YaTW PyHKLIiOHaNbHI obnacTi . .
. , . organization and the connections between
04 |opraHisauil Ta 3B'A3KU MiXK HUMWU.
them.
oK 30aTHICTb YyNpaBnaTK opraHi3auicto Ta ii Ability to manage an organization and its
05 nigposainamu 4yepes peanizavito pyHKUIN divisions through the implementation of
MeHeO )KMeHTY, management functions.
®K |3paTHIiCcTb giaTu couianbHo BignosiganbHo i [Ability to act in a socially responsible and
06 |cBigpoMmo. conscious manner.
®K |3paTHiCTb obupaTn Ta BUKOPUCTOBYBATU Ability to choose and use modern
07 |cyYacHUN iIHCTpyMeHTapin MeHe o )XMeHTY. management tools.
@K |3paTHiCTb NiaHyBaTW OiANbHICTb opraHizauii |Ability to plan the activities of an organization
08 |Ta ynpaBnsaTu 4acom. and manage time.
OK 30aTHICTb NpavuoBaT B KOMaHAi Ta Ability to work in a team and establish
09 |Hanarolxysatu Mi>kocobucTicHy B3aemogito |interpersonal interaction in solving
npuv BUpIiLLEHHI NpodecinHuX 3aBAaHb. professional tasks.
oK 30aTHICTb OUiHIOBAaTN BUKOHYBaHi poboTn, Ability to evaluate the work performed, ensure
10 3abe3nevyBaTu iX AKiCTb Ta MOTUBYBATU its quality, and motivate the staff of the
rmepcoHasn opraHisauii. organization.
@K |3paTHICTb CTBOPKOBATW Ta OpraHizoByBaTn Ability to create and organize effective
11 |eheKTMBHI KOMYHiKaLii B mpoueci ynpaBaiHHA. [communication in the management process.
oK 30aTHICTb aHanizyBaTu N CTPYKTYpyBaTun Ability to analyze and structure the problems
12 npobaemun opraHisauii, opmMmyBaTH of an organization, form substantiated
0Or'pyHTOBaHI pilLEHHS. decisions.
DK PosymiTy MPVHLIATIN | HOPMU NpaBa Ta Understanding the principles and norms of law
BUKOPUCTOBYBATK iX Yy NpodecinHin . . . o
13 |, . and using them in professional activities.
DisiNbHOCTI.
OK PosymiTu MPUHLANK ncxonori ra Understanding the principles of psychology
BUKOPUCTOBYBATU iX Yy NpohecinHin . . : A
14 |~ . and using them in professional activities.
DianbHOCTI.
®K |3paTHiCTb popMyBaTu Ta OEMOHCTPYBaTU Ability to form and demonstrate leadership
15 |nipepcbKi AKOCTi Ta NOBeAiHKOBI HABNYKW. qualities and behavioral skills.
30aTHICTb po3pobnaTn 6isHec-nnaHw,
iHHOBaUiNHO-opieHTOBaHI Bi3Hec-igerl, Ability to develop business plans, innovatively-
®K |0br'pyHTOBYBATWU CTapTan NMPOEKTH, oriented business ideas, substantiate startup
16 |3acToCOBYyBaTW iHCTPYMeHTapin ynpaeniHHa  [projects, apply risk management tools in

pU3nKaMu B PisHUX chepax AiaNbHOCTI
nignpruemMcTBa

various areas of enterprise activity.
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30aTHICTb aHani3yBaTu Ta NMPOrHoO3yBaTwn
TeHOeHUil pO3BUTKY MiAMPUEMCTBA,
niaHyBaTW HanpsiMu NOro Po3BUTKY,

Ability to analyze and forecast trends in
enterprise development, plan directions for its

?5 06r'pyHTOBYBaTU €(heKTUBHI yNpaBiHCbKI development, substantiate effective
pilLeHHS B Pi3HUX PYHKLUIOHaNbHUX cepax, |management decisions in various functional
aki 6 3abe3nevyBann NOCUNIEHHS Oro areas that would enhance its competitiveness.
KOHKYPEHTOCMPOMO>XHOCTI
30aTHICTb 3aCTOCOBYBATU iIHCTPYMEHTApPIN Ability to apply the tools of strategizing and
CTpaTeryBaHHSA Ta 6i3Hec-agMiHicTpyBaHHS, |business administration, principles of building
oK |MPUHLMAN nobynoBm cuctem MeHeo XMeHTY |quality management systems, implement
18 AKOCTI, peanisyBaTu nigoxonn Ao eheKTuBHOro [approaches to effective resource

ynpaBJliHHA pecypcHMM 3abe3neyeHHAM,
30incHoBaTK 006NiK, ayanT i onTuUMi3auito
6i3Hec-npouecis NiANPUEMCTB

management, carry out accounting, auditing
and optimization of business processes of
enterprises.
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7 - NMporpaMHi pesynbtatyu HaB4aHHA (MPH) / Programme learning outcomes

[1PH
01

3HaTK CBOi NpaBa i 060B’A3KM AK YNeHa
CyCninbCTBa, YCBIAOMOBATU LLiHHOCTI
rPOMaAsaHCLKOro CyCcninbCTBa, BEPXOBEHCTBA
npaga, npas i cegobon NOANHKM | rpoMaasaHUHaA
B YKpaiHi.

Know one's rights and responsibilities as a
member of society, awareness of the values of
civil society, the rule of law, human and civil
rights and freedoms in Ukraine.

[PH
02

36epiraTty MopabHi, KyJIbTYPHi, HAYKOBI
LiHHOCTI Ta NMPUMHOXXYBaATWN OOCATHEHHS
CyCMiNbCTBa, BUKOPUCTOBYBATW Pi3Hi BUAN Ta
OpPMU PyXOBOI aKTUBHOCTI AJ19 BEAEHHS
30POBOro Cnocoby XnTTs.

Preserve moral, cultural, scientific values and
enhance the achievements of society, use
various types and forms of physical activity to
lead a healthy lifestyle.

[1PH
03

[NeMOoHCTpyBaTW 3HAaHHSA Teopi, METOAIB i
QYHKUIN MEHEO)KMEHTY, Cy4aCHUX KOHLLEeNLUin
nigepcTsa.

Demonstrate knowledge of the theory,
methods, and functions of management,
modern leadership concepts.

[PH
04

[LeMOHCTpYBaTU HAaBUYKN BUABIEHHSA Npobnem
Ta 06rpyHTYBaHHSA YNpaBiHCbKMX pPillieHb.

Demonstrate skills in identifying problem
areas of an organization's management and
justifying management decisions.

[1PH
05

OnucyBaTn 3MICT PyHKLIOHaNbHUX cdep
OiaNbHOCTI opraHi3aduii.

Describe the content of the functional areas of
an organization's activities.

rPH
06

BnasnsaTn HaBMYKKM NOLWYKY, 36MpaHHA Ta
aHanisy iHopmMauii, po3paxyHKyY NOKa3HUKIB
Ons obrpyHTYBaHHS yNpaBiHCbKMX PilleHb.

Demonstrate skills in searching, collecting,
and analyzing information, calculating
indicators to justify management decisions.

[TPH |BuABNATW HaBUYKWN OpraHisauinHoro . . .
Demonstrate organizational design skills.
07 |NPOEKTYBaHHA.
3acTocoByBaTV METOAN MEHEO)KMEHTY A4
rPH y A =A> yAa Apply management methods to ensure the
3abe3nevyeHHs eheKTUBHOCTI AiANbHOCTI . A o
08 effectiveness of an organization's activities.

opraHisauii.

rPH
09

[eMOoHCTpyBaTnN HaBMYKK B3aEMoLii,
nigepctea, KoMaHAHOI poboTn.

Demonstrate skills of interaction, leadership,
and teamwork.

[1PH
10

MaTun HaBNYKM OBr'pyHTYBaHHSA OiEBUX
IHCTPYMEHTIB MOTUBYBAHHS NMepcoHany
opraHisauii.

Have skills to justify effective tools for
motivating an organization's personnel.

rPH
11

[eMoHCTpyBaTK HaBUYKWM aHanily cuTyauii Ta
30iNCHEHHA KOMYHIiKaUil y pi3HNX cepax
OiNbHOCTI opraHizauii.

Demonstrate skills in analyzing situations and
communicating in various areas of an
organization's activities.

r1PH
12

OuiHloBaTN NpaBoBi, couiajibHi Ta EKOHOMIYHiI
Hacnigkn PyHKLIOHYBaHHS opraHisadii.

Evaluate the legal, social, and economic
consequences of an organization's functioning.

rPH
13

CninKkyBaTUCb B YCHi Ta MUCbMOBIN hopmi
OEpP>KaBHOK Ta iHO3EMHOIO MOBaMMW.

Communicate orally and in writing in the state
and foreign languages.

[1PH
14

lneHTUdiKyBaTU NPUYUHN CTPECY,
apganTyBaTu cebe Ta 4YneHiB KOMaHOW 00
CTPEeCcoBOi CUTYaLii, 3HaxoanTn 3acobun Oo ii
HenTpanisauii.

Identify causes of stress, means of adapting
oneself and team members to stressful
situations, and means of neutralizing it.

[PH
15

JeMoHCTpyBaTK 34aTHICTb OiSTU couiasibHO
BiAMOBiAa/ibHO Ta FPOMaACbKO CBiAOMO Ha
OCHOBI €TUYHMX MipKyBaHb (MOTHMBIB), MoBary
00 Pi3HOMAHITHOCTI Ta MiXXKYJIbTYPHOCTI.

Demonstrate the ability to act socially
responsibly and civic-consciously based on
ethical considerations (motives), respect for
diversity and multiculturalism.

[1PH
16

OeMOoHCTpyBaTWN HaBNYKM CaMOCTINHOI
po60TUn, THY4YKOro MUCJIEHHS, BIiAKPUTOCTI A0
HOBUX 3HaHb, BYTU KPUTUYHUM i
CaMOKPUTUYHNM.

Demonstrate skills of independent work,
flexible thinking, openness to new knowledge,
be critical and self-critical.

[PH
17

BukoHyBaTu OOCAIAXXEHHS iHAWBIAYabHO
Ta/abo B rpyni Nig KepiBHULTBOM Nifepa.

Perform research individually and/or in a
group under the guidance of a leader.

rPH
18

deMOoHCTpyBaTU 34aTHICTb po3pobnaTu
6i3Hec-nnaHW, iHHOBaALINHO-OPiEHTOBaHI
bi3Hec-ipel, cTapTan NPoOeEKTH 3
BUKOPUCTaHHAM iIHCTPYMeHTapito yrnpasBsliHHA
puU3nKamu

Demonstrate the ability to develop business
plans, innovatively-oriented business ideas,
startup projects using risk management tools.
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deMOoHCTpyBaTU HaBUYKN OBIrPYHTYBaHHS
e(heKTUBHMX yNpaBAiHCbKUX pille€Hb Ha OCHOBI
BUKOPUCTaAHHSA iIHCTpyMeHTapito bisHec-

Demonstrate skills in substantiating effective
management decisions based on the use of

rPH . , business intelligence tools, developing short-
aHaniTUKM, po3pobKN KOPOTKO- i :
19 ; . and medium-term forecasts, plans,
cepefHbOCTPOKOBUX MPOrHO3iB, MNAaHiB, -
programmes to ensure the competitiveness of
nporpam Lwwonao 3abesneyeHHs enterprises
KOHKYPEHTOCMPOMOXXHOCTI NigNpPUEMCTB
BmiTn hopMmyBaTK CTpaTeriyHi anbTepHaTUBMK
Ta 0bnpaTn epeKTMBHI PYHKLLIOHasNbHI Ability to formulate strategic alternatives and
cTpaTerii Ta niaxonwn 6isHec-agMiHiCTpyBaHHS,|[choose effective functional strategies and
BUABNATY npobnemun Ta po3pobnaTu wnsaxm ix |approaches to business administration,
fPH BUPILLEHHSA B CUCTEMI MeHe )XMeHTY aKocTi, |identify problems and develop solutions in the
20 peanisyBaTu nigxoam Ao ePeKTUBHOIo quality management system, implement
ynpaBJliHHA pecypcHMM 3abe3neyeHHAM, approaches to effective resource
NPoOBOANTU aHani3 06M1iKoBUX AaHUX Ta management, analyse accounting data and
¢hiHaHCOBOI 3BiTHOCTI, BUKOPUCTOBYBATH financial statements, use methods to optimise
mMeToau onTuMisauii 6isHec-npouecis business processes
nignpnemcTea
BonoAiTu 3HaHHAMM Ta NPaKTUYHMMWU : I
A 1PaKTUHF Possess knowledge and practical skills in
HaBUYKaMM LWOA0 OpraHisauii gin y o . . o
y . ) organizing actions in emergency and crisis
[MPH |Hag3BMYaMHUX | KPU30BUX CUTYaLIAX, . . .
) . . .. |situations, demonstrate the ability to behave
21 |BeMOHCTpyBaTW 34aTHICTb A0 BiAMOBiAa/IbHOI

MOBEAIHKN N MPUNHATTS pilleHb B YMOBaXx

3arpos

responsibly and make decisions in conditions
of threats




18/28

8 - PecypcHe 3abe3nevyeHHs peanisauii nporpammu / Resource provision for programme
implementation

KappoBe 3abe3neuyeHHs / Staffing

HaykoBo-neparoriyHMm nepcoHan, 3aJyyvyeHunn
00 peanisauii OCBiTHbLOI Nporpamun BigNoOBiAaE
KaZpoBMM BMMOram 3abesneyeHHs
npoBad)XeHHS OCBITHLOI AiANbLHOCTI BigNOBIAHO
0o MNMoctaHoBn KabiHeTy MiHicTpiB YKpaiHu Big,
30.12.2015 p. Ne 1187 i3 3MiHamMun, BHECEHNMMU
3rigHo 3 NocTaHoB KabiHeTy MiHicTpiB YKpaiHu
Ne 347 Big 10.05.2018 p., B YNHHIN pegakuii

The academic staff involved in the
implementation of the educational program
meets the personnel requirements for the
provision of educational activities in accordance
with the Resolution of the Cabinet of Ministers of
Ukraine No. 1187 dated December 30, 2015, as
amended by Resolutions No. 347 dated May 10,
2018

MaTepianbHO-TexHiYHe 3ab6e3neuyeHHn / Material-technical support

BignoBigHO 00 TEXHONMOrMIYHMX BUMOT LL,OAO
MaTepiasbHO-TeXHi4YHOro 3abesnevyeHHs
OCBITHbOI AiSANILHOCTI BiAMoOBiAHOro piBHA BO,
3aTBepoxeHux MNoctaHoBoto KabiHeTy MiHicTpis
YkpaiHn Big 30.12.2015 p. Ne 1187 i3 3miHamu,
BHeceHMMMN 3rigHo 3 MNoctaHoB KabiHeTy
MiHicTpiB YkpaiHu Ne 347 Big 10.05.2018 p.,B
YMHHIN pepakuii

OCBITHS Ta HayKOBa AiANIbHICTb 3 NiArOTOBKM
3p06yBayiB Ol 3abe3nevyyeTbCs MaTepiaibHO-
TexHiyHoto 6a3oto KMl im. Iropsa Cikopcbkoro,
siKka BignoBiga€ NiLueH3inHMM BUMOram Ta
BMMOraM 3[iNCHEHHS OCBITHbLOI Aisi/IbHOCTI.
YHiBEPCUTET Ma€ PO3BUHYTY COLiaNbHY
iIHPPACTPYKTYPY, WO BKJOYAE HAaBYabHi
kopnycwu, 6ibnioTeky, LeHTp ¢i3n4HOro
BMXOBaHHSA Ta CNOPTY, MeANYHMA LeHTp, 6a3n
BiAMOYNHKY, LLEHTP KYJIbTYpU Ta MUCTELTB.
Kathenpa MmeHeg)XMeHTY NiANPMEMCTB Ma€
HaBYasibHY MynbTuUMeainHy nabopaTopito,
OCHalleHy Cy4acHMMUN Komn'loTepamu,
NiLeH3inHMM NporpaMHM 3abesneyeHHsM 3
NiAKAIOYEeHHAM 00 BHYTPILLHbLOT Mepexi. OCBITHE
cepegosuule € 6e3ne4YHNM oNnda XUTTS i
3n0poB’sa 3006yBayiB O, wo 3abe3nevyeTbcA
OiaNbHICTIO Nigpo3ainis yHiBepcuteTy. Ong
nNigTPUMKKM NcmnxidyHoro 30opos’s 3006yBadis
hYHKLIOHYE BiaAiN couianbHO-NCUXONOMIYHOT
poboTu - CTyAeHTCbKa couianbHa ciy>xba.
3n06yBayi 3abe3neyeHi rypToXXTKOM.

In accordance with the technological
requirements for material and technical support
of educational activities at the appropriate level
of higher education, approved by the Resolution
of the Cabinet of Ministers of Ukraine No. 1187
dated December 30, 2015, as amended by
Resolutions No. 347 dated May 10, 2018, No.
180 dated March 3, 2020, and No. 365 dated
March 24, 2021, the educational and scientific
activities for training applicants under the
educational program are supported by the
material and technical resources of Igor Sikorsky
Kyiv Polytechnic Institute. These resources fully
comply with licensing and educational activity
requirements.

The university has a well-developed social
infrastructure, including academic buildings, a
library, a physical education and sports center, a
medical center, recreational facilities, and a
center for culture and arts. The Department of
Enterprise Management is equipped with an
educational multimedia laboratory furnished
with modern computers and licensed software
connected to the university’s internal network.
The educational environment is safe for the life
and health of the program participants, which is
ensured through the operation of relevant
university departments. To support students’
mental health, the Department of Social and
Psychological Services - the Student Social
Service - is actively functioning. All students are
provided with access to dormitory
accommodation.

IHdbopMauiHe Ta HaBYasIbHO-MeToAUYHe 3abe3neuyeHHs / Information and methodological support of the
educational process
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BignoBigHO 00O TEXHOMOMYHMX BUMOT OO0
HaB4YaJIbHO-METOANYHOr 0 HaB4YalbHO-
MeToAWYHe Ta iHopMauitHoro 3abesneyeHHs
OCBITHbOI Oii/ILHOCTI BignoBigHOro
3abe3neveHHs piBHA BO, 3aTBEpAKEHMX
MocTaHoBo KabiHeTy MiHicTpiB YKkpaiHu Big
30.12.2015 p. Ne 1187 i3 3MiHaMun, BHECEHUMMU
3rigHo MNMoctaHoB KabiHeTy MiHicTpiB YKkpaiHu Ne
347 Big 10.05.2018 p. B YMHHIN pepakuii

Ne 365 Big 24.03.2021 p. 3aranbHun
6ibnioTevHnn hoHO KHMXKKOBUX NarnepoBux
npuMipHuKiB 6i6nioTekun KMl im. Irops
CikopCbKOro, a TakKoXX eN1eKTPOHHI pecypcu, y
TOMY 4Yucni ENeKTpoHHUI apxiB HayKOBUX Ta
OCBIiTHiIX MaTepianiB «ELAKPIl», nepeannayveHi
pi3Hi 6a3m gaHmnx (Scopus, Web of Science,
Springer Nature, Business Source Premier
(EBSCO Publishing), ScienceDirect), goctyn no
iHwnx 6a3 (RePEc (Research Papers in
Economics), UNdata (Social Science Research
Network ToLL0), NpOrpaMHMin NPOAYKT
nepeBipku 3ano3myeHb «Unichek»,
0e3KOLWTOBHUI BUXiA B Mepexy IHTepHeT.
HaykoBi Ta HaBYasibHi, HaBY4a/lbHO-METOANYHI
MaTepianum BHYTPILLHbOI MepeXi yHiBepcuTeTy
«EnekTpoHHMN Kamnyc», MNnaTtdopma
ANCTaHUINHOro HaB4aHHA «CiKOpPCbKNN»,
ocobuctux kabiHeTis HIMM Ha canTi kadenpwn.
Bubipkosi gncumnnninm 3po6ysadi obupatoTb 3a
J0MNOMOrot0 aBToOMaTU30BaHOI cucTeMu
https://my.kpi.ua/. HaB4anbHO-MeTogNYHE
3abe3neyvyeHHs OCBITHIX KOMMOHEHT BKJIOYAE
cunabycm, NigpyYyHUKKW, HaB4YasbHi NOCIBHUKN,
HaBYaJIbHO-MEeTOANYHI KOMMAIEKCU, KOHCMEKTH
neKuin, oNCTaHUinHi Kypcu, MoHorpadii,
HaykoBi nybnikauii.

HasasHu pocTyn fo iHpopmMaLuinHo-aHani TUYHOI
oHnamnmH-cuctema YouControl, M.E.Doc, SAP ERP,
MporpamMHoO-TexHi4YHi 3acobn Zoom Education,
Modular Object-Oriented Dynamic Learning
Environment, G Suite for Education, wo
BUKOPUCTOBYETHLCSA B OCBITHBOMY MPOLLECI.

In accordance with the technological
requirements for educational, methodological,
and informational support of educational
activities at the appropriate level of higher
education, approved by the Resolution of the
Cabinet of Ministers of Ukraine No. 1187 dated
December 30, 2015, as amended by Resolutions
No. 347 dated May 10, 2018, No. 180 dated
March 3, 2020, and No. 365 dated March 24,
2021, the educational process is fully supported
by the resources of Igor Sikorsky Kyiv
Polytechnic Institute.

The general library collection of printed
materials, as well as electronic resources, are
available to all stakeholders. These include the
Electronic Archive of Scientific and Educational
Materials "ELAKPI", subscription-based
databases such as Scopus, Web of Science,
Springer Nature, Business Source Premier
(EBSCO Publishing), and ScienceDirect, as well
as open access to other resources including
RePEc (Research Papers in Economics), UNdata,
and the Social Science Research Network
(SSRN). The Unichek plagiarism detection
software and free Internet access are also
provided.

Scientific, educational, and methodological
materials are accessible via the university's
internal network "Electronic Campus", the
distance learning platform "Sikorsky", and
personal accounts of academic staff on the
department’s website. Students select elective
courses through the automated system
https://my.kpi.ua/.

Educational and methodological support for
academic components includes syllabi,
textbooks, manuals, educational and
methodological complexes, lecture notes,
distance learning courses, monographs, and
scholarly publications.

There is also access to the online information
and analytical system YouControl, software
systems such as M.E.Doc and SAP ERP, and
educational technologies including Zoom
Education, Modular Object-Oriented Dynamic
Learning Environment (Moodle), and G Suite for
Education, all of which are integrated into the
educational process.
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9 - AkapemMiyHa MobBinbHicTb / Academic mobility

HauioHanbHa kpeguTHa MobinbHicTb / National credit mobility

HauioHanbHun yHiBepcuTeT «Ogecbka
noniTexHika».

BOAMHCBKU HaUiOHANbHUN YHIBEPCUTET iMEHI
Jleci YKpaiHku.

Mo>XNMBICTb YK/IadaHHA yrod Npo akageMidHy
MOBiNbHICTb.

Odesa Polytechnic National University. Lesia
Ukrainka Volyn National University. Possibility of
concluding agreements on academic mobility.

MixxHapoaHa KpeauTHa MobinbHicTb / International credit mobility

Mi>KyHiBEepCUTETCbKi Yyroau B paMKax nporpamm
Epacmyc+ KAL:
Friedrich-Schiller-Universitat Jena 2022-2027
Dumlupinar University 2020-2027 Adam
Mickiewicz University of Poznan 2022-2027
University of Ecology and Management in
Warsaw 2023-2026

Silesian University of Technology 2021-2027
University of Applied Science Hanze 2024-2025
Riga Technical University2022-2027

University of Granada 2022-2025

Universitat Politecnica de Catalunya 2022-2027
Transilvania University of Brasov 2023-2027
Nicolaus Copernicus University in Torun
2021-2027

Universidad Loyola Andalucia 2021-2029.
Mevlana exchange programme protocol 3
YHiBepcuTteToM M. CenbyyK, YHIBEPCUTETY M.
AHKapa (Type44unHa)

MO>X/IMBOCTI y4acCTi B Mi>XKHapOAHUX 3axo4ax y
Me)Xax AOoroBopiB Npo cniBpobiTHMLTBO:
YHiBepcuTeT MocTapa (bocHisa i FepuerosmHa),
YHiBepcuTeT ToMmaca baTta y 3niHi (Yexis),
YHiBepcuTeT Mapux-OodiH (PpaHuis),
YHiBepcuTeT bapi Anbao Mopo (ITanis),
HYeHCTOXOBCbKUIN NONITEXHIYHUI YHIBEpCUTET
(Monbuwa)

TexHonoriyHnM yHiBepcuteT BapHu (bonrapis).

Inter-university agreements within the
Erasmus+ KA1 program:
Friedrich-Schiller-Universitat Jena 2022-2027
Dumlupinar University 2020-2027 Adam
Mickiewicz University of Poznan 2022-2027
University of Ecology and Management in
Warsaw 2023-2026

Silesian University of Technology 2021-2027
University of Applied Science Hanze 2024-2025
Riga Technical University2022-2027

University of Granada 2022-2025

Universitat Politecnica de Catalunya 2022-2027
Transilvania University of Brasov 2023-2027
Nicolaus Copernicus University in Torun
2021-2027

Universidad Loyola Andalucia 2021-2029.
Mevlana exchange program protocol with Selcuk
University, Ankara University (Turkey)
Opportunities for participation in international
events within cooperation agreements:
University of Mostar (Bosnia and Herzegovina),
Tomas Bata University in Zlin (Czech Republic),
University of Paris-Dauphine (France), University
of Bari Aldo Moro (ltaly), Czestochowa University
of Technology (Poland)

Technical University of Varna (Bulgaria).

HaB4yaHHA iHO3eMHMX 3p00yBayiB BULLLOI OCBiTH /

Study of foreign applicants of higher education

Mo>xknmBe BUKIadaHHS YKPaATHCbKO B
3arajibHUX rpynax.

Mo>xnnee BUKNagaHHA BUBIPKOBUX ANCLMMNIIH
AHIMNINCbKOKO MOBOIO.

Teaching in Ukrainian is possible in general
groups.

Teaching of elective disciplines in English is
possible.

10 - NMpouenypa NnpucBoeHHA npodecinHiux kBanicgikauin / Procedure for awarding
professional qualifications

He nepenbavyeHo NpUCBOEHHSA NPodeCinHol
KBanidikau,ii

The awarding of a professional qualification
is not provided
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2. MEPEJIIK KOMMOHEHTIB OCBITHbOI MPOrPAMMN / COMPONENTS of EDUCATIONAL

PROGRAMME
KpeauTis . ®opma
. . niacyMmkKoBoro
Kogn/Code OcBiTHI kOMNoHeHTW nporpam/Components EKTC/ECTS .
: KoHTposto / Final
credits
control form
HOPMATWBHI ocBiTHI koMmnoHeHTU/Required (standard) components
O60B’5A3KOBi KOMMOHEHTW LMKY 3arasbHoi nigrotoBkun/General training cycle

LiinoBe cniNnkKyBaHHS Ta Ky/bTypa MOBNEHHS / . .

3001 Business Communication and Language Culture 2.0 3anix / Final test
IcTopuKko-thinocodcbKi 3acaamn CycnisibHOro po3BuTKY / . .

3002 Historical and Philosophical Foundations of Social Development 3.0 3anix / Final test
OCHOBYW 380pPOBOro CNocoby Xutrs / . .

3003 Fundamentals of Healthy Lifestyle 2.0 3anix / Final test
AHrnincbka mosa / . .

30 04 English Language 5.0 3anik / Final test
Buwa Ta npuknafHa MaTemMaTnka ANS MeHenxxepis /

3005 Higher and applied mathematics for managers 6.0 Exsamen / Exam
[paBo3HaBCTBO / . )

30 06 Science of Law 4.0 3anik / Final test
MakpoekoHoMiKa /

30 07 Macroeconomics 5.0 Ek3ameH / Exam
Teopis MMOBIPHOCTEN Ta MaTeMaTUYHa CTaTUCTUKA ANA MeHepXepis / . )

3008 Probability theory and mathematical statistics for managers 3.0 3anix / Final test
MikpoekoHoMiKa /

30 09 Microeconomics 5.0 Ek3ameH / Exam
IH(hopMaUinHi cnctemm Ta TexHosoriT / . )

3010 Information systems and technologies 3.0 3anix / Final test
OCHOBW HaLiOHa/IbHOro CrpoTMBY / . .

3011 Fundamentals of National Resistance 5.0 3anik / Final test

30 12 OCHIOBVI nlunpm&MHmubKQl nisnbHOCTI / 4.0 3anik / Final test
Basics of Entrepreneurship

3013 AHFJ"III/ICbKa MOBa |jp0¢>eC|V|H0r0 cnpsAMyBaHHS / 5.0 3anik / Final test
English for Professional Purposes

30 14 M|>KHapan| EKOHOMIiHHi BID,H‘OCVIHI/I/ 3.0 3anik / Final test
International Economic Relations

O60B’A3KOBI KOMMOHEHTM LMKy nNpodecinHoi niaroToBky /Professional training cycle

110 01 MeHepxmeHT /
Management

o 01.1 MeHen >kMeHT. YacTuHa 1 / Management. Part 1 4.0 3anik / Final test

o 01.2 MeHep>xmeHT. YacTnHa 2 / Management. Part 2 5.0 Ek3ameH / Exam

110 02 EKOHOMIlKa nNiANPUEMCTBa / 50 Exk3aMeH / Exam
Economics of Enterprise

o 03 MapKeTMHr / 4.0 3anik / Final test
Marketing

110 04 HR-MeHe )KMEeHT Ta yrnpas/iiHHA KOMaHgamu / 4.0 3anik / Final test
HR management and team management

10 05 CTpaTerYBaHHﬂ Ta 6.I3Hec-aD,M!H!CprIBaHHﬂ/ 5.0 ExsameH / Exam
Strategizing and business administration
O6nik i aygnT / . .

o 06 Accounting and Audit 4.0 3anik / Final test

no o7  |10BeAIHKOBa exoHoMiKa / 5.0 Ek3aMeH / Exam
Behavioural economics

no og  |®iHancy ninnpuemcrea / 6.0 Ek3aMeH / Exam
Enterprise finance

110 09 3OBH|LUHboeK0H9MNH_a AisNBHICTL NiANPUEMCTBAE / 6.0 ExsameH / Exam
Foreign economic activity of the enterprise

fo10  |BUPOOHMUMI MeHeKMERT / 6.0 Ek3ameH / Exam
Production management
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. ®dopma
KpeauTis niacyMKOBOIro
Koa/Code OcBiTHI kKOMMOHeHTU Nporpam/Components EKTC/ECTS Y .
credits _|<OHTPONIO / Final
control form

no 11 BI/IpOﬁH!/I‘-IVII/I MeHepXMeHT. Kypcosa poboTa / 1.0 3anik / Final test
Production management. Course work

10 12 ﬂOF'ICTMKa Ta ynpasJliHHA 3anacamu / 50 3arik / Final test
Logistics and inventory management

10 13 Yl'lp'aBnIHHH 6i3Hec-npouecamu / 7.0 ExksaMeH / Exam
Business process management

o 14 E|3|-!ec—aHan|Tvu'<a / 6.0 Ek3ameH / Exam
Business analytics

[0 15 El3|—fec—aHan|Tw'<a. Kypcosa poboTa / 1.0 3anik / Final test
Business analytics. Course work

[0 16 YHpaBn!HHH iHHOBaLisiMK Ta cTapTanamu / 50 Exsamen / Exam
Innovation and startup management

no17 |Bi3Hec-nporHosysanks / 4.0 3anik / Final test
Business forecasting
Onp>Kxntan MeHeg )KMeHT /

o 18 Digital management 5.0 Ek3ameH / Exam
BisHec-TpeHiHr / . .

o 19 Business-training 4.0 3anik / Final test
MeHeOXXMeHT AKoCTi /

o 20 Quality management 5.0 Ek3ameH / Exam
YnpaBniHHSA pusnkamu / . .

o 21 Risk management 4.0 3anik / Final test
BisHec-nnaHyBaHHSA /

o 22 Business planning 5.0 Ek3ameH / Exam
TpeHiHr "YnpaBiiHHA KOHKYPEHTOCNPOMOXHICTIO nignpuemcTea" / . .

fo 23 Training ‘Enterprise competitiveness management’ 6.0 3anik / Final test
MepepavnaomMHa nNpakTuka / . )

o 24 Pre-diploma Practice 6.0 3anik / Final test
BakanaBpcbka kBanidikauinHa poboTa /

o 25 Bachelor's degree thesis 6.0 3axucT / Defence

BUWBIPKOBI ocBiTHI komnoHeHTW/Elective components
BnbipkoBi KOMMOHEHTM LMKy 3arajibHoi NiagrotoBkun/General training cycle

OCBITHIn KoMNoHeHT 1 3Y-KaTanory / . )

3B 01 Educational Component 1 from GU-Catalogue 2.0 3anik / Final test
OCBITHIn KOMNOHEHT 2 3Y-KaTanory / . )

3B 02 Educational Component 2 from GU-Catalogue 2.0 3anik / Final test

BnbipkoBi KOMMOHEHTU LMKy npodeciiHoi niarotTosku/Professional training cycle

OCBiTHA KOMMOHeHTa 1 ®-KaTanory / . .

1B 01 Educational component 1 from P-Catalog 4.0 3anix / Final test
OCBITHSA KOMMOHeHTa 2 ®-KaTanory / . .

16 02 Educational component 2 from P-Catalog 4.0 3anik / Final test
OCBiTHA KOMMOHeHTa 3 ®-KaTanory / . )

1B 03 Educational component 3 from P-Catalog 4.0 3anik / Final test
OCBiTHA KOMMOHeHTa 4 ®-KaTanory / . )

I8 04 Educational component 4 from P-Catalog 4.0 3anik / Final test
OCBITHA KOMMOHeHTa 5 ®-KaTanory / . )

11 05 Educational component 5 from P-Catalog 4.0 3anik / Final test
OCBITHA KOMMOHeHTa 6 ®-KaTanory / . .

1B 06 Educational component 6 from P-Catalog 4.0 3anix / Final test
OCBiTHA KOMMOHeHTa 7 ®-KaTanory / . .

f1g 07 Educational component 7 from P-Catalog 4.0 3anik / Final test
OCBiTHA KOMMOHeHTa 8 ®-KaTanory / . .

18 08 Educational component 8 from P-Catalog 4.0 3anik / Final test
OCBITHA KOMMOHeHTa 9 ®-KaTanory / . .

18 03 Educational component 9 from P-Catalog 4.0 3anik / Final test
OCBiTHA KOMMOHeHTa 10 ®-KaTanory / . .

18 10 Educational component 10 from P-Catalog 4.0 3anik / Final test

nB 11 OcBIiTHA KOMMoHeHTa 11 ®-KaTanory / 4.0 3anik / Final test

Educational component 11 from P-Catalog
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PROGRAMME

KpeguTis . ®opma
Kon/Code OcBiTHI koMNoHeHTU nporpam/Components EKTC/ECTS MIACYMKOBOIO
credits _|<oHTPOIO / Final
control form
M8 12 |0 ational component 12 from P-Catalog 40 | 3anix/ Final test
M8 13 |20 ational Component 13 from p-Catalogue 40 | 3anix/ Final test
M8 14 |20 ational component 14 from P-Cataiog 4.0 | 3anix/ Final test
3aranbHui obcar o6oB’a3k0BMX KOMMNOHeHTIB / Total volume of the required 180
components:
3aranbHui obcsar Bubipkosnx KomnoHeHTiB / Total volume of the elective components: 60
O6csAr oCBiTHIX KOMMOHEHTIB, WO 3abe3nevyyoTb 3400yTTA KOMNETEHTHOCTEN
BM3HA4YeHUX CTaHZapToM BuW,ol ocBiTK / Total volume of the educational components 177
aimed at acquisition of competencies specified in the Higher Education Standard:
3ATAJIbHUIA OBCAr OCBITHBLOI MPOMPAMU / TOTAL VOLUME OF THE EDUCATIONAL 240

Mpumitkn / Notes:

OCBITHIiVi KOMMIOHEHT «L{nBinbHUYV 3axuct, obopoHa Ta NaTpioTUYHe BUXOBaHHS» obcssirom 5 kpeauTis
EKTC BKIIOHAETLCA A0 iIHANBIAYa/lbHUX HaBYaslbHUX r1aHiB 3400yBadiB BULLOI OCBITY, AKi
HaB4alTbCs 3a hopMamMu 3406y TTS OCBITH, BiAMIHHUMW Big AEHHOI Ta AyasibHoi./ The educational
component «Civil Protection, Defense and Patriotic Education» in the amount of 5 ECTS credits is
included in the individual study plans of higher education students enrolled in forms of study other
than full-time and dual education.
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3. CTPYKTYPHO-JIOINYHA CXEMA OCBITHbOI MPOrPAMU / STRUCTURAL-AND-LOGICAL

SCHEME OF THE EDUCATIONAL PROGRAMME
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4. ®OPMA ATECTALLIi 340B5YBAY4IB BULLLOi OCBITU / THE FORM OF ATTESTATION FOR
DEGREE PURSUERS

ATecTauisa 3006yBadiB BMLLOT OCBITU 3a OCBITHBLOIO NMporpamoto «MeHep>XMeHT i 6izHec-
aAMiHiCTpyBaHHSA» NPOBOANTLCA Yy hopMi NybniyHoOro 3axmncTty bakanaBpCbKOi KBanigikauinHoi
pob6oTun. YMOBOI O0OMYyCKYy A0 3axucTy 6akanaBpCbkoi kBanidikaLinHoi poboTn € BUKOHAHHS
3006yBavyeM HaBYasIbHOroO NJaHy B MOBHOMY 06cA3i. bakanaBpcbKa KBaJslihikauinHa poboTa Mae€
nepenbayaTn po3B’A3aHHA CKIAaAHOMO creuianisoBaHoOro 3asaaHHA abo npakTnyHoi Nnpobnemn B
chepi MeHea>KMeHTY i BizHec-aaMiHICTPYBaHHS, WO XapaKTEPU3IYETLCA KOMMEKCHICTHO i
HEBU3HAYEHICTIO YMOB, i3 3aCTOCYBaHHSAM TeOpill Ta METOAiIB EKOHOMIYHOI HayKMW.

KBanidikauinHa poboTa He NOBUMHHa MICTUTK akadgeMivyHoOro nnariaty, danbcudikauii Ta
cnucyBaHHA. KBanidikauinHa poboTa mae 6yTn onpuntogHeHa y peno3sutapii KMl imeHi Irops
Cikopcbkoro.

Certification of higher education students under the educational program "Management and
Business Administration" is carried out in the form of a public defense of a bachelor's qualification
work. The condition for admission to the defense of the bachelor's qualification work is the
student's full completion of the curriculum. The qualification work must include solving a complex
specialized task or practical problem in the field of logistics management, characterized by
complexity and uncertainty of conditions, using theories and methods of economic science. The
qualification work must not contain academic plagiarism, falsification, or copying. The qualification
work must be published in the repository of Igor Sikorsky Kyiv Polytechnic Institute.
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5. MATPULA BIANOBIJHOCTI NPOrPAMHUX KOMMNETEHTHOCTEA KOMMOHEHTAM
OCBITHbOI MPOrPAMU / COMPLIANCE MATRIX OF PROGRAMME COMPETENCIES WITH
PROGRAMME COMPONENTS
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6. MATPULA 3ABE3NEYEHHA MPOrPAMHUX PE3YJIbTATIB HABYHAHHA BIANOBIAHUMMU
KOMMOHEHTAMU OCBITHbOI MPOrPAMMN / COMPLIANCE MATRIX OF PROGRAMME
LEARNING OUTCOMES WITH PROGRAMME COMPONENTS
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